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The development. implementation and reporiing of this Survey would ot have been
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The National Assembly of Nztional Voluntary Health and Social Welfare Organizarions.
Inc., sangrggxgxmmwhosemcmbcrsconsxstofprwatebahhandsocnlwdﬁrc

agencies. To be 2 member, an ag=ncy must be nanoral and voluntary, have broad lay
citizen participation. be sxgpponed largely through voluntary contributions, aad recog-

nized as z nonprofit organization under Section 50! (c) (3) of the Internal Revenue Code:.

At present the National Asssmbly consists of zhxnv-sp; members.

Member agencies with ccmmon interests may join together: The National Collahora-
tion for Youth. as an affinity group of the National Assembly. representsjust such a group.
Presently, thirteen member ag~ncies comprise ithe National Collaboration for Youth: two
agencies; Big Brothers/Big Sisters of America and The National Network; are recent
members and were not included in ihis survey. The eleven agencies that were the focus of

this survey are listed below.

American Red Cross Youth Services ARYYS
Boys™ Clubs of America BTA
Boy Scouts of Americ2 BSA
Camp Fire. Inc. CF

4H Youth Progrtams __ 4H
Future Homemakers of America FHA .
Girl Scouts of the U.S_A. GSUSA
Girls Clubs of America GCA
National Board of YM.C.A.s YMCA
Naztional Board of YW.C.A. of the U S. A YWCA
United chghborhood Centers of America UNCA

As part of the contract with the Departmcm of Labor (Contract #99-8-1915-33—48). the
Naticnal Collaboration for Youth was responsivle for conducting a survey of the local
youth-seiviug agencies affiliated with its _member organizations. The purpose of the
survey was to determine to what degree and in wisi way the above agencies are involved
in providing employment and training activiues for youth. In addition, [tfvgggf@hqufqghgg
the survey would identify the resources and capabilities available through these agencies
to address youth employment problems _

The need for a survey of this nature is obvious. These eleven National Youth Serving
Agencies serve millions of youth across the United States. Knowledge of the extent of
involvement of each of the agencies® local mémber affiliates in providing employmcnt—
related services and programs for youth. »nd the general nature of those programs; is
invaluable in planning, programmm and funding efforts of each of the National Collab-

oration for Youth agencies, the Department of Labor, CETA prime sponsofs, community
based organizations. private sector employers, and many others involved in developing
and conducting employment and training programs for youth. .

It should be noted that while volurieers are often an integral part of cach of thesc
organizations, the quéstion in the survey which relates to volunteers is specific to those
involved in the employment related programs for youth.
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Secticn I—Development of the Youth Empicyment Program Survey

OnDecemberIS l9'8.r.hc\anonaiAs—
sembly entered intc a2 contract with Be-
havior Associates to survey the loczl
affilates of the eleven pai“icipating mem-
bers of the National Collaborztion for

Youth.

The original Ob]cCIlVCS of the survey
wers formulated:

- 10 determine the extent to whxch as well
as how effectively. the resources and
capeabilities of youth-serving organiza-
tions are utilized in addressing youth em-
ploymcnt problems.

- ¢ demonstrate the experience and ex-
pcr.xse thaz voluntary orgammnons have
dealing with youth employment and
training problems. and to provide exam-
ples of successful programs and ap-
proaches.

ERIC
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« to identify areas for establishing linkages
between voluntary vouth orgamzations
and othcra’geﬁﬁes that serve youth such
as CETA pnmc sponsors, employment
service agencies, school sysems. com-
munity based orgammons and the busi-
ness commuriity.

to. identify _programs and approaches
where CETA prime sponsors have
maximized use of volunzary youth serv-
ing organizations and to demonstrate to

others the resultant benefits.

After discussions and further pro_)ccnons
of the methodology. original sbjectives
were modified to reflect a survey format.
Subsequently, some objéctives were mod-
ified or determined as not appropriate for
the survey format. Specifically, it was felt
that the determination of * Sow effectively
the resources acd capabilities of the
vouth-serving organizations are utilized in
addressing youth employment problems™
was beyond the scopé of a national mail
survey.

_Further; it was felt that providing exam-
ples of successful programs and ap-
proaches was also bevond the scope of 2
survey and might best be left 1o a follow-cp
through the development and. submission
of model programs as required tv the De-
partment of Labor contrac::

After thé dc\élobmem of a scriés of

the daia needs of the participating National
Organizations, the survey was fieid tested.
Each of the eleven National Organizations
submitted the aames and addresses of three
of their local member affiliates. A copy of
the Pald-test ~ersion was mailed to them
with z letter ﬂx.csnngane;aluanon of the
survey from z user’s viewpoint. Of 33
field-test surve’, $ ‘nailed, 20 were returned.

The input gained from the ficld-testing of
the survey facilitated the development of

the final version of the Youth Employment
Program Survey.



The Survey Sample

zations, the issoe of 1o whom the survev
should be sent was an importantone. Itwas
&adedthaithesurvcy ~wouid be sent to
&ch organization's corporate unit, defined

as the unit responsible for program services
and administration over a territorial joris-
dxction us comtracted or chartered by the
Nariontal Organizarions. Using this basic
definition. each National Organization
identified its own corporate units for the
purpose of the survev and prepared the
mailing iist.

_Four organizations. BCA; 4-H. FHA and
YMCA, have a large number of corporate
units. In consultation with representatives
that a random samplc would be selectad
frcm the total number of corporate units.
The 5-H sample included 15 randomly

selected states and 2 random selection of
520 units within those states.

Because the total numbe- of Corporate
units for the other seven participating Na-
tional Organizations was small relaiive to
the othe~ four organizations. it was dccxdcd

Phases: In Phase I 3.508 survey forms
were mailed. The return rate was not
evenly distributed among the participating
organizations, as shown in Table 1. To help
assure a more accurate tabulation of youth
employment and training activities. a sec-
ond survey Phase was contracted. Survey

forms were mailed to those who did not

Table 1—Youth EmpioymenLSunﬂ Return Rate for Phase Iand Phase H

Phase 1 & Phzsee I __

% Return
Number of of'I'etn!

NVO Size  Returned  Mailed Sizz  Retnrned  Mailed
ARC-YS! 128 20 31 i88 70 37
BCA 300 199 36 300 299 70
BSA* 420 250 60 420 253 60
CFG 330 81 25 330 231 70
+H 520 9% 18 520 % 18
FHA® 200 23 6. 200 23 6
GCA 120 57 28 120 80 67
GSUSA 348 146 42 348 7 65
UNCA 114 33 29 114 58 51
YMCA? 404 73 18 934 315 3
YWCA 424 97 23 424 254 60

TOTAL 3508 1,005 29 4098 1.816 44

'In Phase 1I. ARC-YS increased sample size by 60 corpcrate units.
*BSA. 4-H & FHA elected 60t 16 résurvey in Phase 1. ,
’In Phase 1i. YMCA increased sample size to include total populatio-. of corporate units.

respond in Phase I. The sample size for
ARC-YS and the YMCA were increased as
a result of Correcting mailing errors and
omissions; thre: organizations (BSA: 4-H.
and FHA) elected not to participatz in
Phase I1: the reopened survey:

Table 1 shows the number f corporare
units surveyed for each Nationa] Organiza-
tion, theé number o7 surveys returned and
the percent of surveys returned for each
organization in Phase [ and in Phases I and

11 comtiaed: Overail, the retura rate for the
eleven participating National Orgaruza-
tions was 449 of the total surveys mailed.

LN
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The Report

RIC

Tb!SJ’EPOH is presented in two sections:

Section 1 is an analysis of the responses of
the 1,816 corporate units of the eleven
National Youth Serving Agencxes. For
simplicity, those corporate units which re-
turned completed surveys, are referred to
as RESPONDENTS. All data have been
summed to yield a national view of the
Youth Employment Programs.

Section 1I of the report contains an
analysis for each of the clevén National
Youth Serving Agencies. The responding
corporate units are again referred to as
RESPONDENTS:

In both sections: the mformatlon pre-
sented refers to youth employment pro-
grams during three periods: The Past
(1975-1977), The Recent Past (1978) and
the Fatore. The greatest number of ques-
tions in The Youth Employment Survey
refer to The Recent Past (1978) activitizs of
the respondents. In most cases. 197¢ in-

fqrmgtxpn is presented first. and. when
possible; followed by _information about
1975-1977 and/or the Future.

The data are presented in a varety of
formats. Figures and tables have been used
for ease of interpretation. When read-
ing figures or tables. please note thai the
percentages may not total 100% due to

rounding.



Results of The Youth Employment Program Survey

Youth

Youth Served by The Respondents

The surveyed affiliate orgamzalwns oﬁ'er a
wide range of services to youth and their
families. In order to identify the geographic
area served by the organizations and the
geographic sources for the youth recruited
for all programs and services. the following
question was asked:

Please rell us vwhat percent of the youth,

which your agency serves, reside in the

followmg areas: Inner City. Urban,

Suburban and Rural ?

The resporse to this question mdlcated
that the respondents recruit and serve
youth on a fairly even distribution from

each of the four geographic areas served by
these agencies.

. There was no workmg definition for the
listed geographic areas, so replies were
subject to individual interpretations.

Nonetheless. the URBAN areas seem to
have the highest percentage of youth

spondents, indicated that they did not
serve youth residing in the INNER CITY
areas. Table 2 prcsents the pércentage of
youth served by the respondents across the

four geographic areas.

Youth Served in Employment-Related
Programs

The respondents reported that a total of
287.992 youth participated in a wide variety
of employme.::-related programs during
1978. This participation represents a na-
tional mean of 263 youth per program:
however, the median of 35 youth per prc -
gram is more accurate reflection of the par
ticipation level per program.

__In Figure 1. the characteristics of the
youth participants in eémployment pro-
grams are presenied. A majority (615%) of
the youth were MALE. while 395 were
FEMALE.

The ethnic characteristics data indicate
that the youth were predominately WHITE
(69%). The proportion of other ethnic/
cultural groups are as follows: BLACK/
AFRO-AMERICAN (219%). HISPANIC

(5%). ORIENTAL/ASIAN (3%).
AMER!CAN INDIAN (1%). OTHER
(1%). In addition. the youth in em-

ployment-related programs_tended to
reside primarily in SUBURBAN (34%) and
URBAN (28%) areas. Nineteen percent of
the youth were reported living in RURAL
and INNER CITY areas each.

To what extent were youth with special
needs involved in the youth employment
pfogfaMS’ The respondents reported serv-
ing only a small percent of special needs
youth:i.e. LEEARNING DISABLED (5%):
YOUTH OFFENDERS (2%). PHYSI-
CALLY HANDICAPPED (2%) and
STATUS OFFENDERS (1%). )

Tabulations of family income levels indi-
cated that 429% of the youth lived in families
with annual incomes between $10.000 and
S 19. 999 36% ofthe youth had fammes wnth

served. while the majority. 55% of the re- while 219 had families with incomes above
$20.000 annually.
Table 2-Youth Served by All Agency Programs. _
Respondent’s Identification of Service by Geograpluc Areas -
Percent of Respondents _ _
All
, o L Respon-
ARC-YS BCA BSA CF 4+H FHA GCA GSUSA UNCA YMCA YWCA dents
Inner City . . -
No Youth 41%  40%  46%  S53% 9%  88%c  64%  60%  13% _ S53%  48%  S5%
1-50% 52% 17% 53% 39% 21% _0% _ _13% _ _40% 7% 38%  33¢% _ 370
51-100% 7%  43% 1% 8% 0% 12% 2% _ 1% 80% 9% 20% . 14%
Urban I — e - -
" No Youth 397 745%%449%50%*7 77% 39%  35%  T0% 380 367  39%
_ 1-50% 49%  38%  68% - 46% - A% - 12% 25% 48%  11% 420  31%  43%
_51-100% - _ . _ 13%  17%  10% — - 23% - 8% - 12%  36% 18% 13% 20% 27% 18%
No Youth 30% S6%  32% 4l 48%  Ti%  S55% 39  85%F  38%  45%  44%
1=50% 56%  34%  S4%  30%  35% 1206 33%  40% 13%  38% 42% 38%
51=100% 14% 10% 14%  29% 17% 12% 12 2% 2% 5% 14% 18%
Rural
No Youth 59%  62% 16%  27% 4%  53% 0% 25% 94%  31% 67% _ 4%
1-50% 4%  30N% S55%  65%  46%  12% _28% B2% __ 4% S3%  33% _ A6T _
51-100% 0% 6%  30% 8% 40% _ 35% . 2% . 13% . 2% - 10% .. 1% 13%

“These data represenit the émire youth membership of the respondents andis not limited to the youth involved in employment
programs. Figures ‘are percent of respondents and should be read. for example: 499 of the respondénts from the ARC-YS
indicated that 1-50% of the youth served reside in the Urban Area

43% of all respondents indicated lhat 1-50%% of the youth served reside in the Urban Area.

14
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Youth Served in Agency Supported and

Figure 1 — Characteristics of the Pamcmants Programs
S in the Youth Employment Programs in 1978 CETA Supported —————
Parcent of Youth Served 7 - Are the characteristics of the xnuth differ-

ent for those who were invoived in pro-
grams supported by agency budgets versus
programs supported by CETA budgets?

There appears to have been a clear dif-
ference between these two groups. Youth
in CETA funded programs were 50%
MALE and 50% FEMALE. whereas in
Agency supported programs more were
FEMALE (60%) than MALE (40%). In ad-
dition. CETA funded programs involved
more minority populations, particularly
BLACKS and HISPANICS. than youth
who were involved in Agency supported
programs. Figure 2 presents data which il-
lustrate these differences.

One can conclude that CETA programs
enable the youth serving organizations to
better meet the employment training needs
of minority groups and women. Since one
of the goals of CETA is to meet the em-
ployment needs of minority groups such as
BLACKS and HISPANICS; it would ap-
pear that the National Organizations are
helping to fulfill this goal.

Youth Served by Major U.S. Reg:ons

What was the dism"bution of youth in the
four major U.S: regions?

North Central S:outh
North East West
The responses indicated the followmg per-
centages:

30% live in the NORTH CENTRAL
25% live in the NORTH EAST
25% live in the SOUTH
Figure 2 — Youth Participation l: Pfozfagls i'PPg;‘;g 20% live in the WEST
by Agency Funds an A Funds in The medlan numbcr of youth was stable

Type of Youth Percent of Youth - S across the four regions and ranged from 32

o per program in the NORTH CENTRAL to
39 per program in.the WEST. The U. S.
Regions are defined in Appendix B.

_ Were the National Organizations re-
spousive to the ethnic distributicn of
Youth? The answer is yes. In the SOUTH
and WEST where there is a greater number
of NATIVE AMERICANS than the
NORTH EAST or NORTH CENTRAL.

the median number of youth per program
was also greater.

Specifically. the median number of NA-
TIVE AMERICAN youth per program
was 4 in the SOUTH ard WEST, 3 in the
NORTH CENTRAL and 1 inthe EAST. In
the SOUTH. NORTH EAST and NORTH
CENTRAL where the namber of
BLACKS is greater than the WEST. the
median number per program is also greater.
Specifically. the median number of

wa




BLACKS/AFRO—AMER]CANS per pro-
gram wa5s i5 in the SOUTH, 12 in the
NORTH EAST. 11 in.the NORTH CEN-
TRAL and S in the WEST. The same trend
appears 10 be true for the remaining ethnic
groups. i.e., for HISPANICS the median
number ofyouth per program was 10 in the
SOUTH. 8 in the WEST: 7 in the NORTH
EAST and 5 in the NORTH CENTRAL;
for ORIENTAL/ASIAN AMERICAN
youth the median number was 3 youth per
program in the WEST. 2 in the NORTH

EAST. 1 in_the SOUTH and none in the
NORTH CENTRAL; for WHITE youth

the median number was 24 per program in
the NORTH EAST. 21 in the NORTH
CENTRAL, 20 in the SOUTH and 17 in
the WEST.

Programs
Youth Employme iLProgmms : 1975-1978

"'hc mformat:on prcsgntcd in thlS scctnon

represents data about the respondent’s
Youth Employment Programs Information
about 1978 programs is prcscnted first
and. when possible, comparisons with
1975-1977 programs are made.
A total of 4,737 separate and distinct
youth employment-related programs was
offered in 1978. As of June 1979, 73% of
these program services were still being of-
fered to youth. Of the total reported; 417%
operated only during the summer. The
mean number of programs offered was four
per respondent; however. the median was
two. Interestingly. the number of separate
and distinct programs ranged from 1 to 99:
For the three-year period, 1975 through

1977 the respondents reported a total of
5.923 employment-related programs for
youth. Of these. 2,617 programs were op-
erated only during the summer. In 1978.

4.737 employment-related prograiis were
offered. with 1,944 of them offered only
during the summer months. By comparing

the number of programs. cffered between
1975 and 1977 (5.923) with those offered in
1978 (4:737).. it can be seen that the number
of programs cffered in 1978 approaches the
inumber offered during the previous rhree-
vear period. constituting a rather dramatic
increase in the availability of youth em-
ployment programs:

_ In addition, it should bc notcd that over
the past four years there has been a steady
increase in the number of respondents fi-
fiancially supporting employment-related
programs for youth. Ia 1975, 949 respon-
dents reported expending morney on such

programs. the number increased to 985 in
1976. 1,009 1 1977 and 1.250 in 1978; 1978
demonstrated the most dramatic increase.

Figure 3 —Types of Employment-Related Programs
Offered in 1975~1977 and in 1978

Employment-Fesated Programs | PercentotRespondents
CareerAwarenes/ B 43%
Education 45%
o 24%
Life Skills Management
s 26%

Job Prepasation =

AsastancemMakmg
Transition from Schoo! to Work

Transportation ASSiStancs

Tutoring & Preparation for [ty
Employmem -Related Exams
Unpaid Work Experience

Peid Work Expérionce B

Suppertive Sorvices IR

- 1975—1977(1'\—1146) - 1978 (n = 1250)

Types of Programs Offered

What 1y, pes of programs were offe: ed to the
vouth? The data presented in Figure '3 show
the types of employment-related programs
that have been offered by the affiliates over
the past four years. The data are highly
consistent between 1975-1977 and 1978
and indicate that each agency bas:caﬂy
eémphasizéd the same program areas in
1978 as it did between 1975-1977: The most
frequently offered programs were PAID or
UNPAID WORK EXPERIENCE, and
CAREER AWARENESS/EDUCATION.
Other areas that were emphasized to a
lesser degree were JOB TRAINING:
JOB PREPARATION, LIFE SKILLS
MANAGEMENT. VOCATIONAL JOB
COUNSELING, SUPPORTIVE SER-
VICES and ASSISTANCE IN MAKING
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THE “RANSITION FROM SCHOOL TO
WORK. Infrequently emphasized areas
were TUTORING and PRE2ARATION
for EMPLOYMENT-RELAT=D EXAMS
and TRANSPORTA™ION ASSISTANCE.

Employment Programs for- Inner City,
Urban, Suburban & Rursf Youth

Did the youth employmera progrants em-
phkzsi:e different program content depend-
ing upon the geographic area served?
Four geographic areas were identified in
the survey:; INNER CITY, URBAN.
SUBURBAN .and RURAL. The respon-
dents were asked to indicate what percent
of the youth in their youth employment




programs came from each of thesc areas. Table 3—Yquth Employment Programs Suported by Agency Funds and CETA

Because the range of percentages couald be
from 0% to 100% for each of these areas, it
was decided to present information about

catcdfaflﬁexcjfo_ service of 50% or more.

The data reveal that programs with pre-
dommately INNER CITY youth. partici-
pated in m>inly PAID WORK EXPERI-
ENCE programs, probably C~TA funded.
Fifty-three percent of the respoadents said
they. provided JOB TRAINING and
another 51% said they provided JOB
PREPARATION programs for INNER
CITY youth.

~ Programs for p[cdommately URBAN
phasnzed PAID WORK EXPERIEN"E:
but to a lesser degree than the programs for
INNER CITY youth. Programs for pre-
dominately URBAN and SUBURBAN
youth emphasized UNPAID WORK EX-
PERIENCE and CAREER AWARE-
NESS/EDUCATION. Programs for pre-
dominately RURAL youth tended to em-
phasize .. CAREER ... AWARENESS/
EDUCAT!ON and JOB PREPARATION
experience. .

Clearly. the youth employmcnt pro-
grams were focused on different program
content areas dcpcndmg upon the geo-
that the reason for different program con-
tent in the four primary geographic areas
was becauose the eimnloyment and training
needs of the youth differed. If this were so.
the respondents can be credited with being

responsive to the ne~ds of the youth.

Programs Supported by Agency Budges
and CETA Budgets . .

What rvpes of) outh employment programs
were .\'upported by agency budgets versus
CETA onlv budgets in 19782

The information that follows represents
those respondents who indicated that their
source of funding for their youth employ-
ment programs came only “-~m_their
Agency budgets or only from their CETA
budgets: Respondents with combined fund-
ing sources are not included.

Table 3 illustrates that CETA monies
supported primarily programs that were
PAID WORK EXPERIENCE:. JOB
TRAINING and JOB PREPARATION.
Agency budgets mainly supported PAID

. Funds in 1978 -
Percent of Respondents

Employment-Related Programs Agency Funds  CETA Funds
Career Awareness/Education 52% 31%
Life Skills Management ... 28% 15%
Vocational Job Counseling _ 17% 20%
Job Preparation — 25% _39%
Assistance in Making ]

Transition from School to Work 13% 18%
Transportation Assistance S 2% 5%
Tutoring & Preparation for : o

_ _Employment-Related Exams 4% 13% —

— Unpaid Work Experience. 47% 28%

. Paid Work Experience 55% 79%
Supportive Services R 14% 16%
Job Traiping —— — - 24% 47%
Job Placement - - — - . _ 8% 24%
Other J— R 77”i27%” — 13%

Agency Funds (n = 265)

WORK EXPERIENCE. CAREER
AWARENESS/EDUCATION and UN-
PAID WORK. EXPERIENCE. Although
PAID WORK EXPERIENCE was the
primary emphasis of both CETA and
Agency funded prograr:s. there were 24%
more respondents with PAID WORK EX-
PERIENCE programs supported by CETA
funds than by Agency funds. In addition,
13% of the respondents with CETA funded
programs reported offering TUTORING
and PREPARATION for EMPLOY-
MENT-RELATED EXAMS and 24%
offered special JOB PLACEMENT
activities. These figures are considerably
higher than those inidicated by respondents
with Agency supported programs.

CETA monies appear to support primar-
ily those types of programs that build basic
skills, knowledge and attitudes relating to
employment _and employability: i.e:;
WORK EXPERIENCE. JOB PREPARA-
TION and TRAINING. This approach is
consistent with the philosophy of CETA to
twild and develop these types of skills in
youth who lack them.

Agency budgets reflect an emphasns on
WORK EXPERIENCE; but also on such
thmgs as expanding the youth’s awareness
of various career opportunities and; in gen-
eral; LIFE SKILLS MANAGEMENT.

Programs by Major U.S. Regions
What was the distribution of the respon-
dents thar offer youth employment pro-
grams?
North Central
North East

South
West

Pomd!
-3

CETA Funds (o = 131)

For thoseft:eigondents w1th Youth Em-
ploymcnt Programs in 1978, their geo-
graphic distribution was as follows:

32% are in the NORTH CENTRAL

28% are in the NORTH EAST

20% are in the SOUTH

19% are in the WEST

It is clear that a majority (60%) of the
respondents to' the Youth Employment
Survey came_from the NORTH EAST or
NORTH CENTRAL regions. It is also
Clear that the WEST had the smallest per-
ccntage of respondents from the four re-
gions. Table 4 further illustrates the find-
ings: The U.S. regions are defined in Ap-
pendix B.

CETA Programs
What was the distribution. of CETA pro-
grahu by the four geographic regions? As
can be seen in Table 4. 305 of reSpondems
with CETA programs came from the
NORTH EAST. 28% from the NORTH
CENTRAL. 25% from the SOUTH and
17% from the WEST. CETA programs ap-
proximately paraliel the general population
distribution of the United States.




Table 4—Number and Percent of Respondents with 1978 Youth Employment

Programs by GeographicRegions
_. Respondents with 1978
Youth Employment Promms
Geographic Nuniber of % of Total
Region Respondents Respondents
North East 323 . 28%
North Central 364 32%_
_ South 2?3 20%
~ West - 1%
. _TOTAL — —_  LII1° I

Number and Percent of Respondents with 1978 CETA Funded

. _ _ __ Programs by Geographic Regions L
Respondents with
1978 CETA Funded Prggrams

Geographic 'Numiber of % of Total

__Region __ Respondents = ngondents
. _North East .. _ 162 . . 307 _.
. North Central -~ - 153 o 28%
. _South - .  _ 135 - . 25% .
—  West 89 - %
— - - TOTAL 539 100%

*This figare does not equal thie total reported earier of 1.250 because some respondents did not

indicate their geographic region.

Program Staff

The rcspondcnts were rcculcstcd to prowdc

the number of paid staff positions and the
average number of hours worked in
monthly employment related programs.
These positions could be full or part-time
and were to include prot‘cssmnal technical
and support staff positions. The same re-
quest was applied to volunteers.

_A _total of 11.259 PAID STAFF and
38,223 VOLUNTEERS was reported.
While the mean number of VOLUN-
TEERS far exceeds the mean number of
PAID STAFF. the median of thrée PAID
STAFF and five VOLUNTEERS per pro-
gram is a more accurate refiection of the
staffing patterns.

The responses_ md:astcd that thc mean
number of hours per month devoted to em-
ployment programs by PAID STAFF was
99 and 113 hours by VOLUNTEERS: The
median reveals, however. that the number
of hours per month is closer to 49 hours for
PAID STAFF and 10 hours for VOLUN-
TEERS.

The involvement of volunteers is a major
strength of the Voluntary Youth Serving
Agcncics and that stréngth is demonstrated
in this survey._

If one uses the median numbcr of volun-
teered hours per month. per respondent;
and muhiplies that figure by the number of
respondcnts with cmployment—rclalcd pro-
grams in 1978, an estimate of the total
number of volunteered hours per month
could be obtained across all respondents.
Since the median was 10 volunteered hours
per. month and there 1.250 respondents
with_programs in 1978, total estimated
hours per month is 12.500. Without taking
into account the many professional roles
and responsibilities performed by volun-
teers. an application of the minimum wage
of $2.90 per hour would equal $36.250
monthly. Annually. this would amount to
$435.000.

Programs with Volunteer Services . . .

Flﬁy-four percent of thc rcspondcnts re-

ported VOLUNTEER services in youth
employinent programs during 1978, at a
total estimate of 12,500 hours per month.

To ascertain if the use of volunteers al-
ters the type of program or program em-
phasis. a companson of the surveys from
those respondents who reported having
volunteers involved in their youth em-
ployment programs during 1978 (Figure 3)
with all respondents having yotth em-
ployment programs during 1978 (Figure 3)
was madeé.

The results indicated that VOLUN-
TEE};S were involved in all of the program
Categories |dent|ﬁed in 1978 (Figure 3).
Further, the companson revealed that the
programs in which volunteers served rep-
resented a higher percentage of programs
offered in all categories than offered by the
combined respondents. For example, in
1978, 35% of al' the respondents reported
providing  CAREER AWARENESS7/
EDUCATION p.ograms, whereas 60% of
the respondents with volunteer services
reported providing CAREER AWARE.-
NESS/EDUCATION programs. Among
the indications of the thrust of volunteer
services are programs of LIFE SKILLS
MANAGEMENT, UNPAID WORK _EX-
PERIENCE and JOB PREPARATION.

Reasons for Not Offering
Employment-Related Programs
For thc penod 1975 1977. 670 (37%) of the

responding agencies reported that they did
not offer employment-related programs.
For 1978, kowever, there was a modest
decrease in the number, 556. and percent-
age, 31%. of those not offering émploy-
ment-rclaxcd services. .
Among the reasons given fg not mclud-
~~.ployment-related programs in the
! locally offered services, the major-

i':-,' ™ v respondents for both periods indi-
¢ax§g,,hat it. was NOT A PROGRAM
PRIORITY. NO KNOWN FUNDING
SOURCES and INSUFFICIENT STAFF
were two other frequently cited responses
for the period 1975-1977 and 1978.

~ In 1978. employment-related programs
became somewhat more of 2 program prior-
|ty and the agencies were more successful
in getting funding and program develop-
ment assistance. However, agencies still
had to contead with an insufficient number
of staff available for cmploymcnt-relatcd
prog-ams. Responses are summarized in

Table 5:

1
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Figure 4 — Type:
With
Employment-Related Programs | Perc

Career Awareness/Education !

Job Preparation

Assistance in Making
Transition from School to Work

Transportation Assistance
'[inomg Preparation for
Empioyment-Retated Exams

Unpaid Work Experonce

Table S—Reasons itesi)ondenm Di

L ___ Reasons
Not a Program Priority
No Known Funding Source
Insufficient Number of Staff
__ No Program BCVclopmcnt Assi
Do . Yot Know for Slirc
No Board-of Dir
No Community Need
Other e

1975-77 N = 670 1978 N = 560



of Youth Em];iqyipenf Programs
Volun'eer Services

it of Respondents

1 Not Offer Employment Related Programs

Percent of Percent of
Respondents Respondents
1975-77 1978
N+ [ 500
2% s 365
nce 25% 205
17% 10%
11% 9%
8% 8%
T 1 175

bod
e

Progcam Evalustion

Six: engnt perzent of the respondents in-
dic==d that some form of evaluation of
the.:- programs was zonducted. Of those
ag.m «2ies that had an evaluation performed.
53+.. conducted their own INTERNAL
EV.ALUATION. 20% had an evaluaton
pe-tormed by a FEDERAL/STATE/
LOCAL GOVERNMENTAL AGENCY
and only 6% used an OUTSIDE EVALU-
ATION FIRM. However. 38% of the agen-
cies said that a written report was avail-
able. indicating that evaluations probably
tended to be rather informal. .

Due to the prevalence of funding from
agency budgets for employment-related
programs. the emphasis on internal evalua-
tion is logical. In addition. the lower per-
centages of FEDERAL/STATE/LOCAL
GOVERNMENTAL AGENCY or OUT-
SIDE EVALUATION FIRM evaluations
are also consistent with the analysis of the
source of program monies presented earlier
in this report.

Funding o

“Dewcings or Youth Emsployment Programs

mle 6 presents data rcgardmg th- propor-

“jowr of money expended by the ageacies for
478 employment-redated programs ac-
cording to the source of funding: Because
an agency could have had more than one
source of funding for its employmem-
relazed programs. the percentages total
more than 100%,

The data clearly indicate that the primary
source of funding was the AGENCIES'
OWN BUDGETS. Although most respon-
dents checked more than one source of
funding. 6% indicated that their OWN
BUDGET supported. many of their youth
employment programs. The next most fre-
quently indicated source (43%) was CETA
TITLE IL_!I or IV monies. Otker than the
above two.cartegorics. of fanding sources.
the remaining categories were infrequently
checked by the reswndems Oniv. %5 of
the_respondent’s_monies came_ from a
UNITED WAY (SPECIAL GRANT). 8%
from the LOCAL BUSINESS COMMU-
NITY. 79 each from STATE FUNDS and
PRIVATE FOUNDATIONS. and 6% each
from CIVIC/SERVICE CLUBS and CITY
FUNDS: Less than 5% of the respondents
indicated each of the following Sources of
money: STATE. COUNTY. L-E.AA::
TITLE XX. HEW sources or CORPORA-
TIONS or CORPORATE FOUNDA-
TIONS: Seven percent of the respondents
listed an OTHER source. In general. these
data refiect a diversified but low-tevel fund-
ing pattern by the member affiliates for

youth employment programs:
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Table 6=Funding Source for Employment-Related Programs

iiange of Money Expended

_Percent of __ Percent of __
Respondents Respondents with
= Funding Source 1978 Funding Plans
_AgesBudget . . 61% - 0
—C=7 Ttk M Hhor IV 4% 46%
Un: - _peciz Grant) 9% 15%
_Le. 2ss Comamunity 8% 17%
_GCG z Cln® 67 18%¢
Pr.. adatiors 7% 18%%
Caor: as or Couporate . .
Ec 18 1% 9%z
S.ate i"..ndb (Non CETA or
Title XX) I % @ 7%
County Funds (Non CETA or , 7
Tide XX) 4% 6%
City Funds (Non CETA or Title XX) 6% 7%
L.E.A.A; 4% T%_
Title XX 9 5%
HEW 19 4cr
- — >
- 9% 127

Table 7—Range of Money Expended by The Rspondents in 1978 According to

____ Funding (All figures are percent of respondents) _

$5.000 or SS 001~

$25,001- $50,001- $100,001
Fundn!&Sonrces None Less $25.000 $50,000 $100,000 or more

Agency Budget 39 40 6 3 1 1
CETA Title II, - ) 7
illor IV 56 20 18 3 0 2
United Way o ) ) .
(Spccxal Granu) 91 4_ 3 1 0. _ 06 .
Local Business _ . . B

—Community- _ 9r 7 1 i 0 0
Civic/Service Clib——— 94 - 7 0 0 0 0
Private Foundations 93 5 2 0 0 0
Corporations or ,
Corporate Soundations 96 3 | 0 0 0
State Funds (non L. . _ ] :

_CETAorTitle XX) 93 . 4 2 1 — 0 — 0
City Funds-(non - )
CETA or Title XX) 94 3 1 0 0 0
County (non CETA . . _
or Title XX) 9% 3 1 0 0 Y i B
L.E.AA._ 96 2 2 0 Y
TileXX . 9. 3 1 0 R} )

_ HEW 9 S o 9 - 9 0
Other [ 92 -5 — % 0 0 0

Table 8—Money Expended for Employment Related Programs I

Percent of

Percent of Perceyt of
Respondents Respondents Respondents

__Amountof Money 199 1976 1977
_ No Morey- 2% 15% 1A%
--$1.000-85,000_ .- - . S5I% - 883% . - 50%
—S$5,001=825000 — — ————  21% 33% 26%
—$25,001-550,000 — 3% 4% 5%
$50,001-5100.000 2% 2% 2%
$100,000 or more 3% 3% 3%

2V}
<

Table 7 presents the source of funding and
the range of money expended by the re-
spondcnts for youth employmemnt programs
in 1978.

With regard to Table 7; cxc~pt for their
own Agency budgets and some CETA
monies, MOst (917%-9%%) of the respon-
dents reported not receiving money. for
their employment-related programs from
any oiher possible funding_ source::
Further, whez agencies did receive money

from any of the funding. sources; that

‘amount tended to be small, usually less

than $25;000:

Table 8 |llustrétés how much money the
related programs in 1975, 1976 and 1977.
The data are consistent from year to year;
however, a slight increase in the zmount of
money expended each year is indicated.
This increase can be observed in several
ways. First, there was a reduction, over
three years. of agencies expending rio
money on_employmenz-related. programs
and secend, there was a slight decrease in
agencies_expending 2 small amount of
money (51,000 to $5.000). It is difficuit to
judge the role inflation plays in these
figures: however, all things being equal, in-
flation would cause part of these slight in-
creases to occur.

Another xmportant facxor mﬂuencms tise
slight monetary increases is the number
of local member affiliates offering
employment-related programs. As previ-
ously mentioned, there has been a steady
increase of affiliates offering employment-

Although specific dollar amounts were
not available. there appears to have been
an increéase in money expended on vouth
employment pragrams over the four vears
covered in the survey.



Commumity Involvement

A guestion of ccnum lmportancc is: To
what extent were the respondents involved
with czer communiry agencies in plan-

Table 9—To What Extent Wer= The Respondents Involved with Other Agencies

in The Planning, Development, or Implementat:on of Current

Employment-Related Programs for Youth?

jommumty Involvement

ning. develaping or implementing em- Ver Not
ployment-related pm?rams for vouth? ia’“’)ﬁa Involved
In Table 9, a diversified picture of the re- Agencies 1 2 3 P 5
sponses is preseated. In genera] the .-
aﬁil;atrcrsrwgrg involved wnhra variety of Percent of Respondents —
rublic and private community agencies in x
planning and implementing employment- CETA Prime Sponsors 307? 15% 18% — 9% 29% —
related programs. Of all community agen- 7Employmem Services Agencies 10% 10% 2% 8% — 405 —
cies. CETA PRIME SPONSORS are the _— _Other Youth Serving Organization: 130 15% 24% - 169 —- 320 —
orgamzatxons w;'nh 'Wll:lch df[ic rcspondents _ Private Agencies _ 4% 8% 14% 16% 58%
were most involved. Forty-five ent m— P ommunity 150 1807 49¢
dicated that they were yINYQT&B 10 Busxnc§s Cmf‘m : - 12% ;S%— ;;% 15% i
VERY INVOLVED with CETA PRIME ——Schools & Educational System 18% 20% 2% 0% 30%
SPONSORS i planmning. developing orim- College & Universities — — U%  15% 1% 17% 35%
plementing employment-related programs Organized Labor—- 1% 3% 7% 12% 78%
for youth. Thirty-eight percent said they Civic/Service Organizations 6% 1% 2% 18% 4%
were INVOLVED to VERY INVOLVED
\Smth the SCHOOLS and EDUCATIONAL

YSTEM. Between 20% and 28% indi AT T YL el S wonpumoer ¢ P
cated that they were INVOLVED or VERY Table 10—Future Program Plans
INVOLVED with EMPLOYMENT SER- __Percent.of All
VICES. AGENCIES. OTHER YOUTH Respondent Who
SERVING ORGANIZATIONS. the . - N ”'lypesntm _ Plan Future Programs
BUSINESS COMMUNITY or COL- Carcer Awareness/Education . . _ ] 500
LEGES and UNIVERSITIES. Almost NO Life Skills M: ey 3757
INVOLVEMENT was indicated for the —ocokiis Managememt _____ =
PRIVATE AGENCIES in the community __vocational Job Counsziing —— — — — —  ~ — 21%
CIVIC/SERVICES ORGANIZATIONS Job Preparation _ - 3%
or with ORGANIZED LABOR. Assistance in Making 'I'ransmon from Schoo! to Work— S .. S

Transportation Assistance — 5% —

- Tutoring & Preparation for Employmcm—Rclatcd Exams — 0% - - -
Future Programs Unpaid Work Experience a3
7777777777 Ja:dj&orLExpenence —~-51% — —
Projections. —— __ Supportive Services 19%
Fon)-threc percent o7 the respondents _JOb Training — 31%
who had Youth Employmcnt-RcIated Pro- Job Placement — — 17%
grams in_ 1978 indicated-plans to increas¢ - Other . _ 7%
their programming irz this area in the future.
Fifty percent had plams o maintain the cui-
rent level of program services. while less Types of Future Programs Source’shﬂ"iiﬁiﬁ Funds

than 2% planned anv decrease in emphasis
oreffort. Of those rcspondcnts who had no

Youth Employmcnt-Rclaled Programs in
1978, 37% indicated pians to become in-
volved in such progzants in the future. The
picture appears quire qlgg;fA majority of
respondents with programs in 1978 will
either tacrease their involvement in youth
employment-relatec:-programs. or maintain
their current level of involvement. In the
future, many resporidents who had no 1978
programs in this zre= plan to become
involved.

Table 10 represents the future programming
emphases for all respondents planning to
have employmem—rclatcd programs for
youth in the next twelve months. The pat-
temn is similar to the emphases placed on
the programmmg for youth,employmcm
programs seen in the previous four years.
In essence; the respondents who plan to
have programs will emphasize both PAID

and UNPAID WORK EXPERIENCES
and CAREER AWARENESS/EDU-

CATION. Other areas of smphasis will
inclade LIFE SKILLS MANAGE-
MENT,

TRAINING and VOCAT!ONAL JOB
COUNSELING.

o
Jred !

Ascan bc seen in 'I'able 6. a large percent-
age (46%) of the agencies plan to seek
monies from CETA (Tide 1. III or IV) for
future employmcm-relaxed programs: This
emphas:s upon seeking CETA monies is
consistent with previous (1978) efforts of
the agencies. When compared with the
1978 finding pattern. the respondents indi-
cated that there will be increased effort to
obtain monies from all funding sources.
with the greatest increase directed toward
obtaining financial support from PRIVATE
FOUNDATIONS:. LOCAL . CLVIC/
SERVICE CLUBS. the LOCAL BUSI-
NESS COMMUNITY and UNITED WAY
(SPECIAL GRANT). Other than CETA.
the cmphasxs is clearly upon seeking
monies from NON-GOVERNMENTAL

sources.
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Sammary

Thirteen member agencies of the National
Assembly of National Voiuntary Health
and Social Welfare Organizitions. Inc.
have joined together to form the National
Ccllaboration for Youth. Eleven of the
agencies are the_focus of tais survey and
are i1sted below in alphabet:cal order.

~merican Red Cross—Youtls Services

Boy Scouts of America

Boys™ Clubs of America

Camp Fire. Inc.

4-H Youth Progmms

Future Homemakers of America

Girl Scouts of the U.S.A.

Girls Clubs of America

National Board of YM.C.A.s

National Board of Y.W.C.A: of
the U.S.A.
United Neighborhood Centers
of America
As a part of the contract from the De-
partment of Labor (Contract #99-8-1915-
33-48). a survey was to be conducted of the
local youth serving agencies affiliated with
these member organizations. The purpose
of the survey was to determine to what
degree and in what wav the agencies were
involved in providing cmploymcnt—relatcd
programs for youth.

Development of The Yooth Employment
Program Survey

On Dezember 15. 1978. the National As-
sesmbi* contracted Behavior Associates to
conduct the survey of the local member
affiliatzs of eleven of the participating
membeT agencies of the National Collab-
oratior: for Youth. The proposed survey
questions were reviewed by the Project’s
Advisory Committee for input and modifi-
carion. The cuggestions and recom-
mendations were incorporated into a field-
test version of the survey. Three local
affiliates of each of the eleven member
agencies were sent copies of the field-test
version and a letter requesting them to
evanivate the survey from a wsers view-
point. Of the 33 field-test surveys mailed to
the local affiliates. 20 were returmed. Input
gaimed from the field-test of the survey was
incorporated into the final version of the
Youth Employment Survey.

ERIC

Aruitoxt provided by Eic:

The Shrvey éample

Types of Programs Offered _

The Survey was sent to each organization’s
corporate unit. defined as the unit respon-
sible for prograrm services and a¢ministra-
tion c¢ver a territorial jurisdiction us con-
tracted or chartered by the National Or-
ganization. Depending upon the size of the
population. either a random sample was
selected or the total sample was used. The
Survey was conducied in two phases. Dur-
ing Phase I; 3.508 surveys were mailed and
1,005 were returned completed. In hopes of
increasing the return raté, Phase II was
implemented. During this Phase. a second
survey form was serit to the nonrespon-
dents in Phase I. In some instances. sample
sizes were increased as a result of mailing
list corrections: The total number of sur-
veys mailed during Phase I and Phase Il
was 4.908. The total number of surveys
returned was 1.816. which constitutes a
44% return rate.

Ygug Sg;ved in iimpio’yment—ieiatéci

The rcspondcnts [eggrtcd that a total of
287.992 youth participated in a wide variety
of employment-related programs during
1978.. This participation represents a.na-
tional median of 35 youth per program. The
majority (61%) of the youth were MALE,
while 39% were FEMALE. The youth
were prcdommatcly WHITE (69%).
BLACK/AFRO-AMERICAN ("L%) and
HISPANIC (57 ) and lived primarily in the
SUBURBAN (34%) and URBAN (28%)
areas. Forty-two percent of the youth lived
in families with annoal incomes between
$10.000 and $19.999. 367¢ of the youth had
families with annual incomes below
$10,000 per year. while 217 had families
with incomes above $20.000 annually.

The Youth Employment Programs

A total ¢£3.737 separate and d:stmct vouth
employment-related programs . were of-
fered in 1978. Of this total. 419, operated
only during the summer:. The mean number
of programs offered was 4 per respondent
while the median was 2. A tota! of 5923
employment-related programs for youth
was reported for the 1975-1977 period.

Summer-only programs comprised 445z of
this total. lntcrg:stmgly the total number of

programs offered in 1978 approachcd the
total number offered during the previous
three-year period.

I -
O

The data indicate that cach agency bas:-
cally emphasized the same program areas
in 1978 as it did between 1975-1977. The
most. frequently_offered programs were
PAID or UNPAID WORK EXPERIENCE
and . CAREER AWARENESS/EDUCA-

what lcss of an emphasis were JOB
TRAINING. JOB PREPARATION. LIFE
SKILLS MANAGEMENT. VOCA-
TIONAL JOB COUNSELING: SUP-
PORTIVE SERVICES and ASSISTANCE
IN MAKING THE TRANSITION FROM
SCHOOL TO WORK.

CETA Supported Programs

This survey rcveals that a largc percentage
(549%) of the local member affiliates of the
eleven National Youth Serving Organiza-
tions have youth employment programs
supported by CETA (Title II. Iil or IV)
funds. These programs varied greatly in
content and fotus but tended to emphasize

the experiertial aspects of the world of
work: preparation_and traning for em-
ployment and job placement.

An equal distribution of male and female
youth participated in the various CETA
programs. Forty five percent of the youth
in CETA programs were WHITE, 37%
BLACK/A"RO-AMERICAN and 13%
HISPANIC. When compared with all pro-
grams. CETA programs showcd an in-
crease in females and ethnic minority group
participation.

- Nextto Agcncy budgets. CETA was the
largest supporter of youth employment
programs for the respondents. It appears
that CETA has provided the means to in-
crease the number of employment-related

programs over the past four years:



Community Involvement

Program Stalt o

Future Programs

Community organizations with which the
respondents were most involved were
CETA PRIME SPONSORS:; with 45% in-
dicating that they were INVOLVED to
VERY INVOLVED with CETA PRIME
SPONSORS in planning. developing and
implementing employment-related pro-
grams for youth. Thirty-eight percent said
they were INVOLVED to VERY IN-
VOLVED with SCHOOLS and EDUCA-
TIONAL SYSTEMS while 20%-28% indi-
cated that they were INVOLVED or VERY
INVOLVED with EMPLOYMENT SER-
VICES AGENCIES. OTHER YOUTH
SERVING ORGANIZATIONS. THE
BUSINESS COMMUNITY or COL-
LEGES and UNIVERSITIES.

Funding for Youth Employment Programs

Slxtx~one percent of the rcspondents mdn-

cated that theur youth Cmployment pro-

(Tntle ll lIl or IV). Other than these two
categones of funding sources. the remain-
ing categories were infrequently indicated.
Range of Money Expended

The respondents reported that the monies
they received from any funding source
tended to be rather small; usually less than
$25.000. Although specific dollar amounts
were not available. there appears to have
been an increase in money expended in
youth employment programs over the four
years covered in the survey.

A total of 48, 223 VOLUNTEERS and
11:259 PAID STAFF were involved in the
employment-related prog-ams in 1978. The
median aumber of hours pér month de-
voted to the employment-related programs
per VOLUNTEER was 10, while the me-
dnan numbcr per PAID STAFF was 49.
monthly dollar vaiue contnbuted by
VOLUNTEERS would be $36.250. Annu-
ally this would amount to $435.000:

Program ﬁvaiuation

Forty-three percent of the respondents
who had youth Pmploymcnt-rclated pro-
grams in 1978 indicated plans to increase
their progmmmmg in this area: 507 had
plans to maintain the current level of pro-
gram services. while less than 29 plan any
decrease in emphasis. Of those respon-
dents who had no youth employment-
related programs in 1978 37% indicated
plans to become involved in such programs
in the future:

'iypes of Future Programs

Sixty-eight percent of the respondents in-
dicated that some form of evaluation of
their programs was conducted. Fifty-three
percent performed their OWN INTER-
NAL EVALUATION; 20% had an eval-
uation performed by a FEDERAL/
STATE/LOCAL GOVERNMENTAL
,,,,, ¢ indicated_using an
QUTSIDE ErVANLUATerN FORM. Of the
68% who indicated that some form of
evaluation was conducted. 387 indicated
that a written report was available.
Reasons for Not Offering
Employment-Related Programs
In the period 1975-1977. 37% of the re-
sponding agencies reported that they did
not offer employment-related programs.
For 1978. 319 of the respondents indicated
not offering employment-related SErvices:
Among the reasons given for not havmg
emplov--znt-related programs, the major-

ity of the respondents indicated that it was
NOT A PROGRAM PRIORITY. NO
KNOWN FUNDING_SOURCES and IN-
SUFFICIENT STAFF were the two other
most frequeéntly cited responses. In addi-
tion. for 6 of the 8 categories there was a
decrease in the percent of respondents so
indicating those categories between
1975-1977 and 1978.

9
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Inessence. the respondents who anticipate
having programs in the future plan to
emphasize both PAID and UNPAID
WORKfEXrPiERlENCES and CAREER
AWARENESS/EDUCATION. Other
areas of emphasis will include LIFE
SKILLS MANAGEMENT. JOB PREP-
ARATION. JOB TRAINING and VO-
CATIONAL JOB COUNSELING.

Sources of Future Funds

Forty-six percent of the respondems plan
to seek monies from CETA (TITLE 1’ 1l
or 1V) for future employment-related pro-
grams. The respondents also indicated that
there will be increased effort in obtaimng
monies from all fundmg sources. with the

greatest increase in effort directed toward
PRIVATE FOUNDATIOMS. LOCAL
CIVIC/SERVICE CLUBS, the LOCAL
BUSINESS COMMUNITY and UNITED
WAY (SPECIAL GRANT).
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American Red Cross Yeuth Services ,

The aims of the Amenican Red Cross are to
improve the quality of human life and en-
kance individual seif-reliance and concern
for others. It works toward these aims
through national and chapter services gov-
erned and directed by volunteers. Ameri-
can Red Cross services help people avoid
emergencies. prepare for emergencies and
cope with them when thcy occur.

To accomplish its aims. the Red Cross
provides volunteer blood services to a large
segment of the nation. conducts commu-
nity services and. as mandated by its Con-
gressional Charter. serves as an indepen-
dent medium of voluntary relief and com-
munication betwecn the American people
and their armed forces: maintains a system
of local. national and international disaster
preparedness and relief: and assists the
government of the United States to meet
humanitarian treaty commitraents.

Through Youth Services voung people
serve oihcrs us Red Cross volunteers or
participate in Red Cross programs in
schools or out of school. Across the coun-
try. Red Cross chapters offer a wide variety
of programs for both elementary and sec-
ondary agé youth.

Elementary school programs focus on
service 1o others. health and safety, and
international and intercultural relation-
ships. Through first aid. water safety and
child care courses: young people learn and
practice health and safety rules. They de-
velop concém for the environment, good
nutrition and accident prevention. Through
the Red Cross. young people help to al-
leviate_the loneliness of the elderly by
“adopting” grandparents and by sharing
creative materials: companionship. and
talents with the hospitalized. the hand-
icapped. and the agcd They become ac-

quainted with youth in other parts of the
Umted States and overseas through varied
means of communication.

For junior and Senior hlgh school age
young people. the Red Cross provides an
opportunity for action-oriented school and
community projects in hospitals. nursmg
and in blood donor recruitment. ln-school
projects include “adopting”™ community
agencies and mcctlng their specific needs.
prowdmg services as a part of schoolwork
or course requirements. and promoting
hiealth and safety programs for the student
body and the community. Young people
learn and practice leadership and other im-
portant skills through participation in a
number of volunteér experiences and train-
ing activities.

ERIC
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Results of The Youth Employment
Program Survey

American Red Cross Youth Services

Sampie Size and Return iiaie

vcycd The total rcsponses for Phase 1 & I1
was 70: i.e., a 37% return of the total sur-
veys mailed.

Cross Tabulation

To add depth to the Youth Employment
Survey results, several cross tabulations
were performed on the data. In order for
cross_tabulations to have meaning they
must be baséd upon a relatively large sam-
ple of survey respondents,

In the case of American Red Cross Youth
Services: the number of respondents_for
each cross tabulation was_too smﬁa’lrlwtro
allow meamngful interpretation: A cnter-
ion was established that the cross tabula-
tion résponsé raté must be at least 25% of
the total aumber of respondents for each
cross tab. There were no cross tabulations
whizn reached this criterion. and the find-
ir.gs for the following cross tabulations are

not prcscntcd

Youth Served in Agency Supported and
CETA Supported Programs
Youth Served by Major U.S. Regions

Employment Programs_for INNER
CITY, URBAN. SUBURBAN and
RURAL Youth

Employment Programs by Major U.S.
Regions

Employment Programs Supportcd bv
Agency Budgets and CETA Budgets

Youth .

Youth Served

American Red Cross Youth Services offera
wide range of services to youth and their
families: In order to identify the geographic
area served by the orgarnizations and the
geographic sources for the youth recruited
for all programs and services. the following
question was asked:

Please tell us what percent of the youth.

which vour agency serves. reside in the

following areas: Inner City. Urban.

Suburban and Rural?

The response o this question mdlcated

that the respondents recruit and serve
youth on a fairly even distribution from
each of the four geographic areas served by

these agencies.

2:
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Thﬁerg?\ygsi no workmg definition for thc
listed geographic areas. so replies were
subject to individual interpretations. Table
1 presents the percentage of yoath served
by the respondents across the four geo-
graphlc argas. The majority (597) of the
serve youth rcsndmg in the RURAL areas.
while the SUBURBAN areas seemed to
have the highést percentage of youth
served (707%).

Youth Served in Employment-Related
Programs
The_respondenrs reported that a <otal of
7.937 youth participated in a wide variety
>f employment-related programs during
1978. This participat:on représénts a mean
of 156 youth per program: however, the
median of 70 youth per program is a more
accuraté reflection of the participation
level. S

In Flgure 1. the characteristics of the
youth participants are presented. A major-
ity (73%) of the youth weére FEMALE
while (279%) were MALE.

In terms of ethn.c characteristics. the
data indicate that the youth were predomi-
nately WHITE (68%). The proportion of

other ethnic/cultural groups is as follows:
BLACK/AFRO-AMERICAN (23%).
HISPANIC {47%). ASIAN (3%). NATIVE
AMERICAN (.5%).OTHER (2%). In addi-
tion. the youth in employment related pro-
grams tended to reside pnimanly in SUB-
URBAN (48%) and URBAN (26%) areas.
Twenty-two percent of the youth were re-
ported living in INNER CITY areas, and
only 5% were reported living in RURAL
areas.

To what extent were vouth with special
needs involved in the youth employmenit
programsf The respondents reported serv-
ing only a small percent of special needs
youth; i.e.. YOUTH OFFENDERS (1%).
STATUS .OFFENDERS. (1%).. LEARN-
ING DISABLED (.5%) and PHYSI-
CALLY HANDICAPPED (5%):

Family income data revealed that 55% of
thc youth lived in familiés with annual in-
comes bctwccn $10. 000 and Sl9 999 ../r
comes bclow $10.000 per year. while 24%
had families with incomes above $20.000
annually.
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Figure 1~ Characteristics of the Parbcnpants
in the Youth Employment Programs in 1978

Percent of Youth Served

Famaly Annual Income

. 0-$49%
$5.000-9,999

31 0,000-19,999

Youth Employment Programs 1975—1978

The mformauon prcsented in this sccuon

represents Jata about the respondent’s
Youth Employment Progmms Information
about 1978 programs is presented first and.
when important. comparisons with 1975-
1977 programs are made. S

A total of 201 separate and distinct youth
employment-related programs was offered
in 1978: As of June 1979, 175 of these pro-

gram services were still being offered to

youth. Of the total reported, 88 operated
only during the summer. The mean number
of programs offered was 4 per réspondent,
however. the median was two.

For the 1975-1977 pcnod the respon-
dents reported providing a total of 262
employment-related programs for youth.
Summer-only programs comprised 43% of
the total. By comparing the number of pro-
grams _offered between 1975 and 1977 (262)
with those offered in 1978 (201), it can be
seen that the number of programs offered in
1978 alone approached the number offered
during the presioius three-vear period, con-
stituting a rather dramatic increase in the
availability of youth employment pro-
grams.

In addition. it should bc noted that over

the past four years there has been a stable
but sl __increasing number of
employment-related programs for youth:

In 1975. 44 respondents reported expend-
ing money on such programs. the numaber
decreased to 43 in_1976 and 1977 and in-
creased 10 57 in 1978: 1978 demonstrated
the most dramatic increzase.

Types of Programs Offered. ... __

What tvpes of programs wer: 1f]2’red to the
yourh? The data presented in Figure 2 show
the types of employment-related programs
that have been offcred by respondents over
the past four years. The data are highly
consistent between 1975-1977 and 19738
and indicate that the American Red Cross
Youth chgqesfbﬁaﬁsgcajly emphasized the
same program areas in 1978 as they did
between 1975-1977. However. there are
some exceptions. There was a moderate
increase from 1975-1977 and 1978 in_the
percent of rcspondents offering VOCA-
TIONAL COUNSELING. TUTORING
SERVICES. PAID WORK EXPERI-
ENCE and JOB PLACEMENT. In addi-
tion, there was a large decrease in the
number of respondenits providing UNPAID
WORK EXPERIENCE. The most fre-
quently offered programs wéré PAID
or UNPAID WORK EXPERIENCE,
and CAREER AWARENESS/EDUCA—
TION. Other areas emphasized 10 a lesser
degree were JOB TRAINING. JOB
PREPARATION, LIFE SKILLS MAN:-
AGEMENT. VOCATIONAL JOB
COUNSELING; SUPPORTIVE SER-
VICES and ASSISTANCE IN MAKING
THE TRANSITION FROM SCHOOL TO
WORK. Infrequently emphasized areas
were TUTORING and PREPARATION
for EMPLOYMENT-RELATED EXAMS
and TRANSPORTATION ASSISTANCE.




Program Funding ARC-YS Figure 2— Types of Employment-Related Programss
S Offered in 1975-1977 and in 1978
Ennding for Youth Employment Programs Employment-Related Programs | Percent of Respondents

Ta.blc presents data regardmg the propor-
tion of money expended by the respon-
dents for 1978 employment-related pro-
grams according to the source of funding.
Because a respondent could have had more
than one source of fundmg for its
centages total more than 100%

The data clearly indicate that the pnimary
source of funding was the AGENCIES'
OWN BUDGETS. Fifty-four percent of
the respondents indicated that their OWN
BUDGET stpported their youth empioy-
ment programs, while the next most fre-
quently indicated source (33%) was CETA
(TITLE II. III or 1V) monies. Cther than
the above two categories of funding
sources. the remaining categories were in-
frequentlv checked by the respondents:
Only 7% of the monies came from CITY
FUNDS, 5% from UNITED WAY (SPE-
CIAL GRANT), 3% each from CIVIC/
SERVICE CLUBS and HEW. Twa percent
of the respondents indicated each of the
following sources_of money: COUNTY;
L.E.A.A,, TITLE XX, LOCAL BUSI-
NESS COMMUNITY and PRIVATE
FOUNDATIONS. Sixteen percent of the
respondents listed an OTHER source. In
general; these data reflect a diversified but
low-level funding pattern.

Future Program Plans

iypos ot; Empioyment Programs

Table 3 represents the future programming

have employment-related programs for
youth in the next twelve months. The pat-
tern is similar to the emphases placed on
the programming for youth employment
programs seen in the previous four years.
In essence: the respondents who plan 10
have programs will emphasize both PAID
and _UNPAID WOKK EXPERIENCES
AND CAREER AWARENESS/ED-
UCATION. Other areas of emphasis
will include SUPPORTIVE SERVICES,
LIFE SKILLS MANAGEMENT. JOB
TRAINING. JOB.PREPARATION and
ASSISTANCE IN MAKING THE
TRANSITION FROM SCHOOL. TO
WORK. The largest increase in emphasis
between 1978 and the future will be in the
area of SUPPORTIVE SERVICES and
UNPAID WORK EXPERIENCE:

Transition from School to Work

BEgs 1975-1977(n=43) [ 1978(n =57

Source of Future Funds

As can be seen in Table 4; a large percent-
age (43‘7?) of the respondents plan to seek
monies from CETA (Title II; III or IV) for
future employment-related programs. This
emphgsilswupon seekmg CETA monieés is
consistent with previous (1978) efforts of
the respondents. When compared with the
1978 funding pattern;, the respondents indi-
cated that there will be increased effort to
obtain monies from all funding sources
with the greatest increase in obtaining fi-
nancial support from PRIVATE FOUN-
DATIONS; EOCAL CIVIC/SERVICE
CLUBS. the LOCAL BUSINESS COM-
MUNITY and L.E:A:A: Other than CETA
and L.E.A.A. the emphas:s is clearly
upon seeking monies from NON-GOV-
ERNMENTAL sources.

1§V
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Boys’ Clubs of America

With a special concern for boys from dis-
advantaged backgrounds. typified by cul-
tural, spiritual and social as well as eco-
nomic deprivation. Boys' Clubs provide
youth:
- Daily access to facilities and programs
on a voluntary basis.

- Professional leadership which under-
stands and truly cares about the stress-
es of growing up:

- Advocates and spokesmen who ad-
dress the critical issues facing them.

= Programs which are developed to meet
their needs and interests.

- Varied and diversified experiences
which have an impact on their lives.

Boys' Clubs in 50 States, Puerto Rico

and the Virgin Islands currently serve
1.190.694 youth. The total Club staff in-

clude  -= than 68.225 adults. youth and
volunte . with nearly 97.000 individuals

serving on the Boards of Directors and
similar support groups. Twenty-seven per-
cent (27%) of the members are fourteen and
over: thirty-four percent (34%) are from
eleven through thirteen and thirty-eight
percent (38%) are ten and under. For:y-six
percent (46%) are from single parent homes
and forty-four percent (44%) come from
families with incomes under $8.000 per
year. Annual opemung expenditures for
Boys™ Club services exceed $109.000.000
per year. . o

Through lts NATIONAL HEAD-
QUARTERS in New York City anc. cight
Regional Offices. Boys®™ Clubs of America
provides direct consultative sérvices to
local Boys® Clubs in Management Services:
™ogram Development: Professional Man-
power Development: Advocacy and Uban
Focus; Communications and Marketing:
Resource Development: Board Relations:
as well as providing communities assist-
ance in estabhshmg new Boys® Clabs.

_The primary mission of the Boys™ Clubs
of America iS to assure and enhance the
quality of life for boys as pamcnpaung
members of a richly diverse urban society.

. Programs in local Boys® Ciubs_are de-
signed to stress objectives in- citizenship
education: leadership development: skill
development: health and fitness: prepara-
tion for leisure: personal adjus:ment and
development of individual potential:
educational-vocational motivation: inter-
group understanding: value development:
sense of community: enriching family and
community life. Programs for youth cur-
rently receiving emphasis include: Youth
Employment: Health Services and Educa-
tion: Delinquency Prevention: Youth
Leadership Development: Alcohol Abuse

Prevention and Education for Parenthood:

Q
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Figure l—Gm.mofiheParﬁupanis

in the Youth Employment Programs in 1978

,,,!,Petoent o Youth Served

Family Annual Income
0-54,999
$5.000-9,999
£10.000~-19.999

Resulrs qf The Youth Employment

Program Survey —
Boys® Clubs of America

Sample Size and Return Rate

A total _of 300 corporate units was sur-
veyed. The total response for Phase I & II

was 209: i.e.. 707 return of the total sur-
veys mailed.

Youth Served . ..

of services to youtk: Inorder toidentify the
geographic area served by the organization
and the geographic sources of the youth
recruited for all programs and services. the
following question was asked:
Please tell us what percent of the vouth,
which Your agency serves. reside in the
following areas: Inner Cirv, Urban,
Suburban and Rural?

28

Boys Clubs of Amenca offer a wide range

There was no workmg definition for the
listed geographic. areas. so replies were
subject to individual interpretations. The
response to this quesuon indicated that the
respondents recruit and serve youth in pre-
dominately INNER CITY (60%) and
URBAN (55%) areas. Figure 1 presents the
percentage of youth served by the respon-
dents across the four geographic areas. The
majority (62%) of the respondents indi-
cated that they did not serve youth residing
in the RURAL areas.

Youth Served in Employment-Related
Programs

The respondents reported that a total of
11.797 youth participated in a wide variety
of employment-related programs during
1978. This participation represents a mean
cf 89 youth per program: however. the me-
dian of 36 youth per program is a more
accurate reflection of the participation
level.

in Figure 1. the characteristics of the
youth participants are presented. A major-
ity (79%) of the youth were MALE . while
21% were FEMALE.
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_In téerms of ethnic charactenstics. the
data irdicate that the youth were predomi-
nately WHITE (43%) _and BLACK/
AFRO-AMERICAN (327%). The propor-
tion of other ethmic/cultural groups
are as follows: HISPANIC (13%).
ORIENTAL/ASIAN (1%). NATIVE
AMERICAN (292), OTHER (17%). In addi-
tion. the youth in emplovment related pro-
grams tended to reside primarily in INNER
CITY (47%) and URBAN (30%) areas.
Eighteen pereent of the youth were re-
ported living in SUBURBAN areas. and
6% _in RURAL communities.

To what extent were youth with sptcral
needs involved in the vouth employment
program.s" The respondents reported serv-
ing a modest percent of special needs
youth: i.e.. LEARNING DISABLED
(77%2). YOUTH OFFENDERS (8%).
STATUS OFFENDERS (5%) and PHYS-
ICALLY HANDICAPPED (1%).

In terms of family income. 19% of the
youth lived in families with annual incomes
between $10.000 and $19.999. 77% of the
vouth had families with annual incomes
below $10.000 per year. while 4% had
families with incomes above $20.000 annu-
ally. Clearly. the Boys™ Clubs of
America serves lower income INNER
CITY children.

Youth Served in Agency Supported and
CETA Supported Programs

Are the characteristics of the vouth differ-
ent for those who were ini. olved in pro-
grams supported by agency budgets versus
programs supported by CETA budgets?

Because of the relatively low number of
respondents for this cross tabulation. the
data are not presented: i€.. n for agency
budget was 17 whiie n for CETA was 26.

Youth Served by Major U.S. Regions

What wuas the distribution of the youth by
the four major geographic regions?

North Central South

North East West

The distribution by the four geographic
regions does not parallel the distribution of
the respondents. Specifically, 50% of the
youth were in the. NORTH EAST. 21%
were in the WEST. 17% were in the
SOUTH and 13% were in the NORTH
CENTRAL. Clearly. although the NORTH
EAST had about the same number of re-
spondents as the SOUTH and WEST. it had
a much larger percéntage of youth than
either the SOUTH. WEST or even the
NORTH CENTRAL. The reason for this
difference _is that the average number of
youth participants was almost twice that in

any of the other regions: The U.S. Regions
are defined in Appendix B.
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Aruitoxt provided by Eic:

What was the ethnic distribution of the
Youth in the major geo:'ruph:'c regions?

There does appear to be somz drﬂ'er—
ences between the four geographic regions
v.ith regard to the ethnic distribution of
youth. In pariicular: the percentage of NA-
TIVE AMERICAN youth was 67 in the
NORTH CENTRAL. 2% inthe WEST. 197
in the SOUTH and less than 17 in the
NORTH EAST. With regard to the dis-
tribution of BLACK/AFRO-AMERICAN
youth. the percentage of youth per program
was 627 inthe SOUTH $4% in the WEST.
35% inthe NORTH CENTRAL and 337 in
the NORTH EAST: For HISPANIC youth.
the. percentage of youth per program was
38% inthe WEST. 117z in the SOUTH. 9%
in the NORTH CENTRAL and 777 in the
NORTH EAZTT region.

Less than_ 19 of_the programs  in
any geographic region had ASIAN/
ORIENTAL youth: In terms of WHITE
youth. the percentage of youth per progxam

was 587 in the NORTH EAST. 497 in the.

NORTH CENTRAL. 2677 in the SOUTH.
and 4% in the WEST.

Programs

Youth i?.mpioyment Programs 1975-1978

The information presented in this section
represents data about the respondent’s
Youth Employment Programs Information
about 1978 programs is presented firs? and.
when important, comparisons with 1975-
1977 programs are made.

A tozal of 471 separate and distinct youth
emplcyment-related programs was offered
in 1978, As of June 1979, 245 of these pro-
gram services were stil being offered to
vouth. Of the total reported. 214 operated
only dunng the summer: The mean number
of programs offered was 4 per respondent,
however the median was three:

For the 1975-1977 penod. the respon-
dents reported providing a total of 606
employment-related programs. for youth,
Summer-only programs comprised 417 of

the total: By comparing the number of pro-
grams offered between 1975 and 1977 (606)
with those offered in 1978 (471). it can be
1978 alone approached the number offer=d
dunng the previous three-vear period, con-
stituting an increase in the availability of
youth employment programs.

In addition. it should be noted | that over
the past four years there has been a steady
increase in the number of employment-
related programs for youth. In 1975, 113
respondents reported expending money on
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such progrims, the number rncr&sed to
121 in 1976. 125 in 1977 and 136 in 1978:
1978 demonst. ated the most dramatic in-
crease.

Tvpes of Programs Offered

What txpes of programs were offered 1o the

vouth? The data presented in Figure 2 show

the types of employment-related programs
that have bezn offered by respondents over
the past four years. The data are highly
consistent between 1975-1977 and 1978
and _indicate that each agency basrcally
emphasized the same program areas i

197833:tdrd between 1975 197" Themost

UV}’A!D WQQK EXPERIENCE. JOB
PREPARATION. JOB PLACEMENT,
JOB TRAINING. VOCATIONAL JOB
COUNSELING and CAREER AWARE-
NESS/EDUCATION. Other areas em-
phasized 10 a lesser degree were TUTOR-
ING. LIFE SKILLS MANAGEMENT.
SUPPQRTIVE SERVICES. ASSIS-
TANCE _IN MAKING THE TRANSI-
TION FROM SCHOOL TO WORK. I

frequently emphasized was TRANSPOR-
TATION ASSISTANCE.

Employment Programs for Inner City,
_Urban. Suburban and Rural Youth

Dud the vouth emplovment programs em-
phasize d:,[ferent program content depend-
inz upon the geographic urea served?
_ The data reveal that programs with pre-
dominately INNER CITY youth (defined
as 517z of the youth participating in the
programs who ¢ame from this geographic
area) emphasized mainly PAID WORK
EXPERIENCE. JOB PREPARATION.
JOB TRAINING. CAREER AWARE-
NESS/EDUCATION and 108 PLACE-
MENT. Programs with predeominately
SUSURBAN vyouth tended to empha-
size PAID WORK EXPERIENCE
2isg. thern UNPAID WORK EXPERI-
ENCE. foflowed by JOB PLACEMENT.
JOB. TRAINING and JOB PREFARA-
TION. Programs ior predoiinately
URBAN ycuth tended 1o emphasize Pats5
WORK EXPERIENCE. JOB PLACE-
MENT. UNPAID WORK EXPERIENCE:
JOB PREPARATION and JOB TRAIN-
ING. Finally. programs for predominately
RURAL youth tended to emphasize PAID
WORK EXPERIENCE. followed by UN-
PAID  WORK _EXPERIENCE: JOB
TRAINING. ASSISTANCE IN MAKING
THE TRANSITION FROM SCHOOL TO
WORK. and CAREER AWARENESS/
EDUCATION.

Clearly: the youth employment pro-
depending upon the different geographic
areas served: however.itis apparent thatin
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Oﬂ'ered in 1975-1977 and in 1978
Empioyment-Related Programs Percent of Respondents o _

Careeri' por Awareness/ |
aroness/
Lt Sits Management

$E 15751977 (n = 134)

Bl 1578 (n = 126)

all geographic regions. the primary pro-
gram being offered was PAID WORK EX-
PERIENCE:! Itis logical to assume that the
reason for different program content in the
four primary geogmphxc areas was because
the employment iraining needs differed be-
tween the areas.

Employment Programs by Major
U.S. Regions

What was distribution of the respondents

by the major U.S. regions?
North Central

_ North East

For those respondents with youth em-
ployment programs in 1978. théirgeograph-
ic distribution was as follows:

28% were in the NORTH EAST

27% were in the SOUTH

267 were in the WEST

187 were in the NORTH CENTRAL

Except for the NORTH CENTRAL. the
distribution of respondents between the
NORTH EAST. SOUTH and WEST was
fairly equal. The U.S: Regions are defined

in Appendix E. L
30

South
West

Whar was the distribution of CETA pro-

crams by the four geographic regions?

The data reveal that 327¢ of the CETA
progxzms were located in the SOUTH :’pf -
were_in the NORTH EAST. 247¢ were in
the WEST and 167¢ were in the NORTH

CENTRAL:

Employment Programs Supported by
Agency_Budgets and CETA Buodgets

What rypes of vouth employment programs
were suppacted by agency budgets and
CETA budgets in 1978"

Because of the relatively low nomber of
respondents for this cross tabulation. the
data are not presented: i.e.. n for the
agency budget was 17: while » for CETA

was 26.

Funding for Youth Employment Programs
Table 2 presents data regarding the propor-
tion of money expended by the respon-
demts for 1978 employment—reiatcd pro-
grams according to the source of funding.
Bécause arespondent could have had more
than one source of funding for its
employment-related programs. the per-
centages total more than 1007.. ]
__The data clearly indicate that the primary
source of funding was the AGENCIES”
OWN BUDGETS and CETA. with 66% of
the respondents indicated that their OWN
BUDGET supported their youth employ-
ment programs. The next most frequently
indicated sonrce (6277) was CETA (TITLE
I1. 111 or IV) monies. Other than the above
two categories of fundmg sources. the re-
maining categories were infrequeatly
checked by the respondents: Only 9% of
the monies came_from UNITED WAY
(SPECIAL GRANT)and STATE FUNDS.
8% _each _from the EOCAL BUSINESS
COMMUNITY and L.E.AA.. 7% from
PRIVATE FOUNDATIONS. and 67 from
CIVIC/SERVICE CLUBS and 5% from
CITY. FUNDS. Less than 5% of the re-
spondents indicated each of the following
sources of money: COUNTY. TITLE XX.
HEW sources _or. CORPORATIONS or
CORPORATE FOUNDATIONS. Six per-
cent of the respondents listed an OTHER
source. In general, these data reflect a di-

versified but low-ievel funding pattern by
the member affiliates for youth employ-
ment programs.



Future Prosram Phns
Table 3 represents the future programming
emphases for 21l respondents planning to

have employment-related programs for
youth in the next twelve months. The pat-

tern is similar to the emphases placed on
the programmmg for youth employment
programs seen in the previous four years.
In essence. the respondents who plan to
have programs will emphasize both PAID
and UNPAID WORK EXPERIENCES,
JOB PREPARATION, JOB TRAINING,
and CAREER AWARENESS/EDUCA-
TION. Other areas of emphasis will include
JOB PLACEMENT. VOCATIONAL JOB
COUNSELING and LIFE SKILLS
MANAGEMENT

So~ces of Future Funds

As can be seen in Table 4, 2 large percent-
2ge (67%) of the respondents plan to seek
monies from CETA (TTTLE H, Hi or IV) for
future employment-related programs. This
emphasis upon seckmg CETA monies is
consistent with previous (1978) efforts of
the respondents. When compared with the
1978 funding pattern. the respondents indi-
cated that there ‘will be increased effort to
obtain momes from all funding sources
with the greatest increase in obtaining fi-
nancial sopport coming from LOCAL
CIVIC/SERVICE CLUBS, LOCAL
BUSINESS COMMUNITY, PRIVATE
FOUNDATIONS. UNITED WAY, COR-
PORATE FOUNDATIONS and L.E.A.A.
Other than CETA and L.E.A_A_, the em-
phasis is clearly upon seeking monies from
NON-GOVERNMENTAL sources.
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Boy Scouts of America

The purpose of the Boy Scouts of America:
incorporated on February 8. 1910. and

chartered by Congress in 1916. is to pro-
vide an educational program for boys and
young adults to build character: to train in
the responsibilities of participating citizen-
ship. and 1o develop personal fitness.
_Community groups receive national
charters to use the Scoutirg program as a
part of thew own youth work: These groups
which have goals compatible with those of
the BSA include religious. educationai:
civic: fraternal, business. labor. gov-
ernmental bodlc;;. corporations. profes-

sional associzzions, and groups of citizens.

Cuob Scounting: A family- and home-
centered program for boys who are 8. 9.
and 10 years old: When they are 10. they
canbecome Webelos Scouts and prepare to
become Boy Scouts. (Boys also may be-
come_Cub Scouts if they are 7 and have
completed the second grade or Webeios

Scouts when they are 9 and have completed
the fourth grade.)
Bbv Scounni- A brngiﬁx foi BoYs u
objecnvcs through a vigorous outdoor pro-
gram and peer group leadership with the
counsel of an adult Scoutmaster. (Boys
also may become Boy Scouts if they are 10
and have completed the fifth grade.)
Exploring: A contemporary pregram _for
young men and women 15 through 20 that
provides opportunities to learn about adult
roles and vocational opportunities in as-
sociation Wwith business and community
partners. Special-interest posts cover more
than 100 vocations with the most popular
including aviation, law enforcement. medi-
cal and health; law and government, and
Sea Exploring which also have national as-
sociations. ( Young adults also may become
Explorers if they are 14 and have com-
pleted the eighth grade.)

Membership since 1910 totals more than
62 million. As of December 31, 1978. mem-
bership was 4,493.491.

ERIC

Aruitoxt provided by Eic:

_Volunteeradult ieaders serve at 2ll levels
of Scouting in +17 local councils. 31 areas.
six regions. and mationally with volunteer
executive boards and committees provid-
ing guidance:

Each autonomous local council is char-
tered by the BSA which provides program
and tzaxmng mds along,.hc gmdchncs cstz.b-

the national charter from Congress.

Resuits of The Youth Employment

Sample Size and Return Rate .. . ._

A total of 3"0 _corporate umtsr was sur-

veyed: The total response for Phase T & 11
was 253: i.e.. 60% return of the total sur-
vevs mailed.

Youth

Youth Served

The Boy Scouts of America offer a wide
range of services to youth. In order 1o iden-
tify the geographic area served by the or-
ganization and the geographic sources for

the youth recruited for all programs and
services. the following question was asked:

Please tell us what percent of the vouth,
which \9yr agency serves, reside in the

following areas: Inner City, Urban,

Suburban and Rural?
_ There was no working definition for the
listed geographic areas, so replies were
subject to individual interpretations. Table 1
presents the percentage of youth served by
the respondents in the four geographic
areas. RURAL areas seemed to have the
highest percentage of youth served. (85%).
with URBAN areas (78%) and SUBUR-
BAN areas (68%) following.
. Inreviewing the unserved areas. a major-
ity (46%%) of the respondents |pd|qa;ed that
they did .not serve youth residing in the
INNER CITY.

Youth Served in Employment-Related
Programs

The respondents reported that a total of
177.013 youth participated in a wide variety
of cmploymcnt-rclzx.d programs during
1978. This participation represents a mean
of 890 vouth per program: however. the
median of 65 youth per program is a more
accurate reflection of the participation
level.

In Fig igure l thc chaxaczensues of the
youth participants are presemted: A major-
ity (749) of the vouth were MALE, while
(269¢) were FEMALE:

In terms of ethnic characteristics. the
data indicate that the vouth were predomi-
nately WHITE (83%}. The proportion of
other ethnic/cultural groups is as follows:
BLACK/AFRO-AMERICAN (9%). HIS-
PANIC (4%%). ASIAN/ORIENTAL (1%).
NATIVE AMERICAN (1%). OTHER
(1%%). In addition. the youth in employment
related programs tended to reside primarily
in SUBURBAN (33%) and RURAL (31%)
areas. A total of (379%) of the youth were
reported living in URBAN (27%) and
INNER CITY (107} areas.

To vihat extent were yourh wirh special

needs involved in the youth employment
programs? The respondents reported serv-
ing only a small percent of special needs
youth, i.e.. LEARNING DISABLED
(192).._ YOUTH . OFFENDERS. (1%);
PHYSICALLY HANDICAPPED (19%)
and STATUS OFFENDERS (1%)
_ In terms of family income. 50% of the
youth lived in families with annual incomes
between $10.000 and $19.999. 30% of the
youth had families with annual incomes
below $10.000 per year. while 21% had
families with incomes above $20.000
annually.

Youth Served in Agency Supported and
CETA Supported Programs

Are the characteristics of the youth differ-
ent for those who were involved in the pro-
grams supported by agency budgets versus
programs supported by CETA budgers?
Because of the relatively low number of
respondents for this cross-tabulation, the
data are not presented. i.e.. n for agency
budget was 98, while n for CETA was 3.

Youth S i by Major U-S: Rezic
What was the distribution of the pamcl-
pants in vouth employment programs by
the four major geographic regions?
North €entral South
North East Wes:
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Interestingly. although 1877 of the re-
spondents ¢came from the WEST. 27% of
the youth involved in employment-related
programs lived in the WEST. This repre-
sents the highest percentage of youth
served for any geographic area for the Boy
Scouts of America. Twenty-six percent of
the youth came from the NORTH CEN-
TRAL. 357% from the SOUTH and 21%
from the NORTE EAST. An inspection of
the median number of youth served per
program in the_various geographic_regions
supports the above distribution of youth.

. in the WEST. the median. number of
youth,sefved,per program was 150. In con-
trast. theé median number of youth served in
the NORTH CENTRAL was 78. 41 in the
SOUTH and 36 in the NORTH EAST.
Clearly: the WEST respondents tend to
have more youth per program than do the
NORTH EAST. NORTH CENTRAL.: or
SOUTH. Appendix B defines the U.S.

Regions.

What was the ethnic distribution of voutk: in
the four ;:eogrzxphw re;:mns

For NATIVE AMERICAN youth the per-

centage of youth per program was 37 in the
WEST. 2% inthe NORTH CENTRAL. and
less than 17¢.in both the SOUTH and
NORTH EAST. For BLACK/AFRO-

AMERICAN youth, the percentage of

SOUTH 10% in the NORTH CENTRAL.
8% in the WEST and 4% in the NORTH
EAST. With regard to HISPANIC youth.
the percent of youth per program was 97¢
in the WEST, 3% in the SOUTH. 2% in
the NORTH CENTRAL and 1% in
the NORTH EAST region. For
ORIENTAL/ASIAN youth. the percent of
youth per program was 18% in the NORTH
CENTRAL. 2% in the WEST. and less than
19¢ in both the SOUTH .and the NORTH
EAST. With regard to WHITE youth. the
percent of youth per program was. 947 in

the NORTH EAST. 77% in the WEST. 72%
in the SOUTH. and 67% in the NORTH
CENTRAL region.

Programs
Youth Emplovment Programs 1975-1978
The information presented in this section
represenits data about the respondent’s
Youth Employment Programs. Information
abour 1978 programs are presented first
and; when rmponznt comparisons with
1975-1977 programs are made.

A total of 1.820 separate and distinct
youth emplovment-related programs was
offered in 1978. As of June 1979, 1.451 of
these program services were still being of-
fered to youth. Of the total reported. 510
opemted only during the summer. The
mean number of programs offered was
10 per respondent. however the median
was two.

For the 1975-1977 penod the respon-
dents reponcd proy:dmg a total of 1.011

Summer-only programs comprised 407 of
the total. By comparing ti:e number of pro-
grams offered between 1975 and 1977
(1.011) with those offered in 1978 (1.820). it
can be seen that the number of programs
offered in 1978 alone exceeded the number
offered during the previous three-year
period._constituting a rather dramatic in-
crease in the availability of youth employ-
ment programs.

In addition. it should be noted that over
the past four years there has been a steady
increase in the number of member affiliates
providing employment-related programs
for youth. In 1975. 192 respondents re-
ported expending money on such pio-
grams. the number increased to 196in 1976.
195 in 1977 and 218 in 1978: l9,787517emon-
strated the most dramatic increase in
member affiliates.

Tvpes of Programs Offered
What types of programs were offered 1o the
youth?

The data presented in F:gure 2 show the
types of employment-related programs that
have been offered by respondents over the
past four years. The data are highly con-
sistent between 1975-1977 and 1978 and
indicate that each agency basically em-
phasized the same program areas in 1978 as
it did between 1975-1977. The most fre-
quently offered_programs were PAID or
UNPAID WORK 7EX7EERIVENCE and
CAREER AWARENESS/EDUCATION.
Other areas which were emphasized to a
lesser degree were JOB TRAINING. JOB
PREPARATION. LIFE SKILL MAN-
AGEMENT. VOCATIONAL JOB
COUNSELING. and ASSISTANCE IN
MAKING THE TRANSITION FROM
SCHOOL TO WORK. Infrequently em-
phasized areas were TUTORING. JOB
PLACEMENT. SUPPORTIVE. SER-
VICES. PREPARATION for EMPLOY-
MENT-RELATED EXAMS and TRANS-
PORTATION ASSISTANCE.
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Employment Prqgrams fqr Inner City,
Urban, Suburban and Rural Youth

Did the youth emplovment programs em-
phasize dxfferent program content depend-
ing upon the geographic areas served?
The data reveal that programs with pre-
dominately INNER CITY youth (defined
as 517 of the youth participating in the
programs who come from this geographic
area) emphasized mainly PAID WORK
EXPERIENCE. ASSISTANCE IN MAK-
ING THE TRANSITION FROM
SCHOOL TO WORK. JOB PREPARA-
TION and CAREER AWARENESS/
EDUCATION. Programs for predomi-
nately SUBURBAN and URBAN youth
were similar. These programs tended to
emphasize PAID WORK EXPERIENCE:
CAREER AWARENESS/EDUCATION

nally _programs for prcdommately RURAL
youth_tended to emphasize CAREER
AWARENESS/EDUCATION. PAID
WORK EXPERIENCE and UNPAID
WCRK EXPERIENCE.

In general. the data are consistent with
the national view of the Boy Scouts of
America in that all programs. regardless of
the population served. tended to em-
phasize PAID WORK EXPERIENCE.
first and foremost. However. after this
area. the pattern of programs tends to be
somewkat different betwzen programs for
predominately INNER CITY. SUBUR-

BAN. URBAN and RURAL \.outh

Clearly. by emphasizing different program
corntent areas, dcpendxng upon the geo-
graphic zrea served. it is logical to assume
that the organization is responsive to the
differential youth employment training
needs of various youth populations.

Employment Programs by Major

US: Regions

What was the distribution of the respon-
dents by major U.S. regiors: i.e. North

Central. North East. South and Wesz?
_ For those rcspondcnts wnh youth em-

graphlc distribution was as follows

31% came from the SOUTH =

26% came from the NORTH EAST

256 came from the NORTH CENTRAL
185z came from the WEST

The U.S. Regions are defined in Appen-
dix B.

CETA Programs

What was the distribution of CETA pro-

grams by the four geographic regions?
Because of the relatively low number of

respondents for this cross tabulation. the

data are not presented: i.e., n was 3

respondents.

Employment Programs Supported by
Agency Budgets and CETA Budgets

What 1ypes of vouth employment programs
were supported by agency budgets and
CETA budgets in 19782

Because of the relatively low numbcr of
rcspondents for this cross. tabulztlon the
data are not presented: n for the
agency budget was 98. whlle n for CETA
was 3.

Program7 g Fundmg

Funding for Youth Employment Programs

Tablc 2 prcscnts data regardmg the propor-
tion of money. expended by the respon-
dents for 1978 employment-related pro-
grams according to the source of funding:
Because a respondent could have had more
than one source of funding for its
employment-related programs. the per-
centages total more than 100%.

The data clearly indicate that the primary
source of funding was the AGENCIES’

OWN BUDGETS: Eighty percent of the
respondents indicated that their OWN
BUDGET sopported their youth employ-
ment_programs while the next most fre-
quently indicated source (25%¢) was CETA



(TITLE IL III or l\f[@opncs Other thar
the above two categories of fundinz
sources. the remaining categories were in-
frequently checked by the respondents-
Only 139 of the monies came from th=
LOCAL BUSINESS COMMUNITY. 11%
from CIVIC/SERVICE CLUBS. 10%
from CORPORATIONS or CORPORATE
FOUNDATIONS. 3% from PRIVATE
FOUNDATIONS, and 7% from 2
UNITED WAY (SPECIAL GRANT): 4%
of the respondem:s indicated each of the
following sources of money: CITY.
STATE. COUNTY, _.E.A.A.. TITLE
XX: and HEW. Six percent of the respon-
deats listed an OTHER source. In general,
these data reflect a diversified but low-level

funding pattern by the member affiliates for
youth employment programs.

i o

Table 3 represents the future programming
emphases for all respondents planning to
have employment-related programs for
youth in the next twelve months. The pat-
tern is similar to the emphasis placed on the
programming for youth emplovment pro-
grams seen in the previous four years. In
essence, the respondents who plan to have
programs will emphasize both PAID and
UNPAID WORK EXPERIENCES:
CAREER AWARENESS/EDUCATION
and LIFE SKILLS MANAGEMENT.
Other areas of emphasis will include JOB
PREPARATION. JOB TRAINING. THE
TRANSITION FROM SCHOOL TO
WORK and VOCATIONAL JOB COUN-
SELING.

Sources of Fatare Funds_
Asggfbcsecnm'ﬁble-..amodcmlepcr—
centzge (3352) of the respondents plan to
seek momes from CETA (FITLE IL III or

IV) for future employnrn&rdmnd programs.
This emphasis upon seeking CETA monies

is consistent with previous (1978) efforts of
the respondents. When compared with the
1978 funding pattefn. the respondents indi-
cated that there will be increased effort 1o
obtain monies from all funding sources.

wuhthemtestmcr&scmobzmmngﬁ-

DATIONS, LOCAL CIVIC/SERVICE
CLUBS.: the LOCAL BUSINESS COM-
MUNITY, UNITED WAY and CORPO-
RATIONS or CORPORATE FOUNDPA-
TIONS. OthcrthanCEj‘f[,thcemphasxs is
clearly upon seeking monies from NON-
GOVERNMENTAL sources.
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Camp Fire's corporate purpos.- 1s 10 pro-

vide, throughaprogramofxmfom:a:lednca
tion. opportunities for youth 10 realize their

poiential and ic finction effectively as car-
ing. self-directed mdividuals. responsible

to themselves and to others and: as 2¢ or-
gamnnon. to seck to improve those condi-
tions in soc:ety which affect youth. The
orgamization’s membership includes girls
and boys up to 21 years of age.

_ Camp Fire’s basic programmcmodologv
is the small group. led by skilled. caring

adults. using mformal education. recrea-
tion and group work principles and tech-
mques Programs focus on learning by do-
ing. developing a positive . self-lmage.
responsibility and creativity, gaining
decision-making and planm..g skills znd
learning to appreciate. care for and work
with others: They build opportunities. for
personal and social language. for develop-
ing life skills and for reducing sex-role
stcreotypmg

Camp Fire is a mult-prom xpcmbcr-

ship agency. Its three major program areas
are.

Club Programs are year-rouncé small
groups with four program levels includ-
ing Blue Bird, Adventure. Discovery and
Hornzon.
Outdoor Programs include group camp-
ing. day camping. resident camping and
trip programs
Resporise Programs are desngned by
councils and/or the national orgamm—
tion to meet identified needs of various
groups of youth: This has resulted in 2
variety of programs. such as:
« Day care and drop-in centers .
« Tutorial and in-school enrichment
programs
< Youth empioyment eduamon pro-
grams
- Deliquency prevention projects
using athletics and club ieadership
dbbonunitiés
Camp Fire is a not-for—proﬁt national
volunteer _membership organization
founded in 1910. There are now 330 coun-
c:ls chartered by Camp Flre to serve youth
35.000 communmes The new Corporate
Headquarters of Camp F:ire at 4601 Madi-
son Avenue, Kansas City, Missouri 64112,
represents the membership. develops
materials for national and local use, trains.
advises. consults., provides merchandise
and apparel for local members, and sup-
ports those involved with Camp Fire pro-
grams throughout the country.

RIC

Aruitoxt provided by Eic:

7Resnlts" I ofTheYouth ]-Emplovment, :
ProgamSurvev—

Sample”*”SEéiia Return Rme" te

veyed: Tbe total response for Phase 1 & Ii
was 231: i.e.. a 7(5¢ return of the total sus-
veys mailed.

Youth S R

Youth Served

Camp Fu'e offers a wide range of services
to youth. In order to identify the geo-
graphic area served by the organization and
the geographxc sources for the ).:uth re-
cruited ;or all programs and services. the
following question was asked:

Please tell us what perc - of the youth.

which your agency serves, reside in the

following areas: Inner City. Urban.

Suburban and Rural?

There was no working definition for the
listed geographic areas. so rcphcs were
subject to mdmduzl .nterpretanons

that the respondems recruit and serve
youth on a fairly even distribution from
each of the four geographic areas served by
these agencies. Table 1 presents the per-
centage of youth served by the resporndents
across the four geographic areas: While the
RURAL areas seemed 1o have the hxghcst

percentage of vouth served (737%); it is
noted that there are substantial services to
URBAN youth (697%). Geographic areas
served are directly dependent upon the
Jjunisdictional lines of each corporate unit.
Jurnisdictions do not always include each of

the geograph:c areas.

Brogrmm

The respondents reported that a tota] of
11.964 youth participated in a wide variety
of employment-related programs during
1978. This participation represents a mean
of 144 youth per program: however, the
median of 22 youth per program is a more
accurate reflection of the participation
level. e

In_Figure 1; the charactenstcs of the
youth participants are presented. A major-
ity (597%) of the youth were FEMALE.,
while 419 were MALE.

In terms of ethnic chamctenstxcs the
data indicate that the youth were predomi-
nately BLACK (54%). The proportion of
other ethnic/cultural groups is_as_fol-
lows: WHITE (4292). HISPANIC (3%).
ASIAN/ORIENTAL (1%). NATIVE

36

AMERICA\ {17%). OTHER(I 7). In addi-
tion. the vouth in explovment related pro-
grams tended 1o reside primarily in
CRBAN (367) and SUBURBAN (307%)
areas. Twenty-one percent of the youth
were reportcd Iiving in INNER CITY areas
and 1262 1 m RUR."‘\:L ayeas.

To what extent were vouth nuh special
needs involved in The routh employment
program" The respondents reported serv-
xnga smazll percent of special needs vouth:
i.e.. LEARNING DISABI:ED (<19%);
YOUTH OFFENDERS (<19%). PHYSI-
CALLY HANDICAPPED (<1%) and
STATUS OFFENDERS (39¢).

_Family income dara indicated that 379
of the voutb lived i families with annual
incomes between $10.000 2nd $19.999, 607
of the vouth had families with anacal in-
comes below $10.000 per year. while 3%
had families with incomes 2bove $20.000

annually.

Youth Served in Agency Supporttd and
CETA Supported Prograns

A]e the (haratleﬂslits of the youth differ-
ent for those who were involved in pro-
grams supportéd by agency budgets versus
programs supported by CETA budgers?
Because of the relatively low number of
respondents for this cross tabulation, the
data are not presented: i.e.: n for agency
budget was 25, while n for CETA was 12.

Yooth Served by Major U.S. Regions
What was the distribution of the youth by
the four major geographic regions?

North Central South
North East Wes:

Interestingly enough. 74% of the youth
are identified as coming from the SOUTH.
while only 117 camr~ from the WEST. 9%
from the NORTH i ST and 5% from the
NORTH CENTRAL. It is clear that the
majority of the youth in youth employment
programs for Camp Fire reside in the
SOUTH. The median number of youth per
program was 28 in the SOUTH. 17 in the
NORTH EAST. 15in the WEST and 11 in
thé¢ NORTH CENTRAL. However. an in-
spection reveals that the mean number of
youth per program was 403 in the SOUTH.
107 in the NORTH EAST. 52 in the WEST.
and 26 in the NORTH CENTRAL. The
U.S. Regions are defined in Appendix B.
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What was the ethnic distribution of the
youth by the major geographic regions?
In terms of the NATIVE AMERICAN

population of youth, the percent of NA-
TIVE AMERICANS by each of the geo-

graphic. regions of NORTH EAST,
NORTH CENTRAL SOUTH and WEST
was less than 1%: For BLACK/AFRO-
AMERICAN. the distribu tionof youth was
615 in the SOUTH. 50% in the NORTH
EAST. 37% .in the WEST and 5% in the
NORTH CENTRAL:. For HISPANIC
youth: the percent of youth per_program
was 24% in the WEST, 1% in the SOUTH,

and less than 1% in _both the NORTH
CENTRAL and NORTH EAST areas. For
ASIAN/ORIENTAL youth the_distribu-
tion was less than 1% in each of the four
geographic aréas. Finally. for WHITE
youth._the percent of youth per program
was 93% in the NORTH CENTRAL;

59% in the. NORTH EAST, 40% in the
WEST and 38% in the SOUTH.

Youth Employment Programs 1975-1978

The information presented in this section
represents data about the respondent’s
Youth Employment Programs: Information
about 1978 programs is presented first
and. when important. comparisons with
1975—1977 programs are made.

A total of 183 separate and distinct youth
employment-related programs was offered
in 1978. As of June 1979. 139 of these pro-
gram services were still being offered 1o
youth. Of the total reported. 103 operated
only duriiig the summer. The mean and
median number of programs offered was
two per respondent.

w
-1

For the 19"‘—]9"" penod. gqe respon-
denrs reported providing z totzl of 198
employmert-related programs for youth.
Summe:-only programs comprised 59 of
the total. By comparing the number of pro-
grams offered between 1975 and 1977 (198)
with those offered in 1978 (183). it can be
seen that the number of programs offered in
1978 alone approached the number offered
during the previous three vear period, con-
stituting a rather dramatic increase in
the availabilitv of vcuth employment
programs.

In addition. it should be noted that over
ihebéstfour’v&ﬁth’ere has been a steady
increase in the number of employment-
related programs for vouth. In 1975, 69 re-
spondents reported expendmg money on
such programs. the number decreased to 68
in 1976. then increased to 73 in 1977 and 103
in 1978: 1978 demonstrated the most

dramatic increase.
Types of Programs Offered
What types of programs were offered to the
youth™

The data presented in Figure 2 show the
1y pes of employment-related programs that
have been offered by respondents over the
past four years. The data are highly con-
sistent between 1975-1977 and 1978 and
indicate that each ageacy basically em-
phasized the same program areas in 1978 as
it did between 1975-1977: The most
frequently offered programs were PAID
or UNPAID WORK EXPERIENCE:
CAREER _AWARENESS/EDUCATION
and JOB TRAINING. Other aréas em-

phasized to a lesser degree were JOB
PREPARATION and LIFE SKILLS
MANAGEMENT. Infrecuently _empha-
sized areas were TUTORING AND
PREPARATION FOR EMPLOYMENT-
RELATED EXAMS. TRANSPORTA-
TION ASSISTANCE. VOCATIONAL
JOB COUNSELING. ASSISTANCE IN
MAKING THE TRANSITION FROM
SCHOOL TO WORK and SUPPORTIVE
SERVICES.

Employment Programs for Inner City,
Urban, Suburban and Rorai Yooth .

Did the vouth éemployment programs em-
phasize d:ﬁ'erenl program content depend-
ing upon the geographic area served?
_ The data reveal that programs with pre-
dominately INNER CITY youth (defined
at 51% of the youth participating in the
programs who come from this geographic
area) emphasized mainly CAREER
AWARENESS7/EDUCATION, _followed
by JOB TRAINING. JOB PREPARA-
TION and PAID WORK EXPERIENCE.
Programs for predominately UREAN
youth emphasized PAID and UNPAID
WORK EXPERIENCE. CAREER
AWARENESS/EDUCATION and JOB



CF r:gm-—xs?sofmpimmemkzhmdl’mgrams
o I Offered in 1275—1977 and In 1978
Ermployment-Related Programs ; Percent of Respondents o
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TRAINING: Programs for prcdommatcly
SUBURBAN youth tended to_emphasize
UNPAID WORK EXPERIENCE,

TUTORING and PREPARATION FOR
EMPLOYMENT RELATED EXAMS

such as the GED and SUPPORTIVE

dominately RURAI; youth tended to em-
phasize PAID WORK EXPERIENCE.:
CAREER AWARENESS/EDUCATION,

and UNPAID WORK EXPERIENCE.
Clearly. the youth employment pro-
grams emphasized different program
content areas depending upon the geo-
graphic area served. It is logical to
assume that the reason for different
program content in the four major

geographic areas was because the em-
ployment training néeds of youth dif-

fered between the areas.

Employment Programs by Major
Loy

What was the distribition of the respon-
dents by the major U.S. regions:i.e. North
Central. North Edst. Sonuth and Wes??
_For those rcspondcnts with youth em-
ployment programs in 1978. their geo-
phlc distribution was as follows:

36% were in the SOUTH

35% were in the NORTH CENTRAL
139 were in the NORTH EAST

140 were m the WEST

Generally. the NORTH CENTRAL and
the SOUTH had the largest percent of re-
spondents while the NORTH EAST and
the WEST had the least. The U.S. Regions

are defined in Appendix B.
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CETA Programs

What was the distribution of CETA pro-

zrams by 1e four geographic regions?
Because of the small number of respon-

dcnts with CETA programs by each of the

geom'apmc regrons the data for this cross

tadbuiation carnot be presented.

Employment Programs Sapported by
Agency Bodgets and CETA Budgets

What txpes of vouth employmen: programs
were supporled by azency and CETA bud-
gets i1 19787

_ Because of the ge]amch low number of
respondcnts for this cross mbulanon the
data are not presented: i, n for. the
agency budget was 25; whilc n for CETA
was 12,

Program Funding _

Funding for Youth Employment Programs

Table 2 prcscnts dara rcgardmg the propor-
tion of money expended by the respon-
dents for 1978 employment-related pro-
grams according to the source of funding:
Because arespondent could have had more
than one source. of fundmg for its
. the per-

centages tota;l more than 1005

The dataclearly indicate that the primary
source of funding was the AGENCIES’
OWN BUDGETS. Fifty percent of the re-
spondents indicated that their OWN

BUDGET supported their vouth employ-
ment programs. while the next most fre-

quently indicated source (25%) was CETA
(TITLE I1. 111 or IV) monies. Other than
the above two categories of fundmg
sources, the remaining categories were in-
frcqucntly checked by the respondents:
Only 9% of the _monies came from a
UNITED WAY (SPECIAL GRANT), Less

than 5% of the respondents indicated each
of the following sources of money:
LOCAL BUSINESS COMMUNITY.
PRIVATE. CIVIC/SERVICE CLUBS.
CITY. STATE COUNTY. L.E.A. A

TIONS or CQRPORAH; I-QUNDA-
TIONS. Ten percent of the respandents
listed an OTHER source. In general, these
data reflect a diversified but low-level fund-
ing pattern by the member affiliates for

youth employment programs.



Fature Program Plans

fypes of Propeams

Tablc 3 rcp'tscnts the furure programming
emphases for 2ll respondents planmng to
have emplox ment-related programs for

youth in the next twelve months. The pat-
tcmxssmﬂzrtotbeempggsqsil;oed on
the programmg for )outh empioyment
programs seen in the previous four ;cars.
In essence. the respondents who plan to
have programs will emphasize both PAID
and UNPAID WORK EXPERIENCES
and = _CAREER AWARENESS/
EDUCATION. Other areas of emphasis
will include JOB PREPARATION. JOB
TRAINING and VOCATIONAL JOB

COUNSELING.

éomwofFunds - -

As can be seen in Table 4, a2 moderate per-
centage (25%) of the respondents plan to
seek monies from CETA (TITLE 11 11l or
1V) for future 7e7@plﬁoymcnt-relazed pro-
grams. This emphasis upon secking CETA
monies is consistent with previous (1978)
efforts of the respondents. When compared
with the 1978 funding pattern. the respon-
dents indicated that there will be increased
effort to obtain monies from all funding
sources with the greatest increase in ob-

taining financial support from PRIVATE
FOUNDATIONS and LOCAL CIVIC/
SERVICE CLUBS:.



4-H—Youth Programs ]

Science and Edncatwn Administraticn-
Extension USDA
4-H is operated through the Exteasion Ser-
vice. USDA. Cooperative Extension Ser-
vices of the State land-grant universities.
State and local goverrments. The Exien-
sxon Scrvx:e USDA; provides nanopal
lea ip guided by USDA missions, the
Extension Commités on Organization and
Policy (ECOP) and its +-H — Youth Sub-
Committee. and recommendations of the
4-H Century Il program goals document.
Siate Exiension Services of the land-grant
universitics give State leadership.
Through informal, practical. lezm-by-
doing educational prograss in agnculturc
and natural resources. home economics.
community development. and related
areas, 4-H._belps youth establish real-life
goals and become competent. productive
citizens. Cooperative Extension’s 4-H
youth progr:.ms are based on a unique
partnership ¢ government. land-gxagtpp:-
versities, voiunteess and the privale sector.
4-H programs are carried out locally by
volunteer leaders under the guidance
supcrvzsxon and training of county Exten-
sion professionails and para-profeéssionals
representing land-grant university sys-

tems:. The National 4-H Council, a private
Support organization. assists the Cooptm
tive Extension Service in carfying out a
number of programs in behalf of 4-H:

Today's 4-H program is for all ycuth —
rurai and urban — from all racial; coltural;
economic and social backgrounds Family
coopcnmon and pamc:panon in 3-H pro-
grams are given high priority. Youth par-
ticipate in 4-H as members of organized
4H Clubs and in 4-H special interest
groups, through the &H Expanded Food
and Nutrition Education Ptogmm (pnmar
ily for low incomie city youth). or as partici-
pants in _4-H_Instructional TV program
series. 4-H is located in all states; the Dis-
trict of Columbia. Puerto Rico. Virgin 1s-
lands and Guam.

Approx:mately 5.8 million )'outh are now
participating in 4-H youth programs with
over 25% of these youth coming from
minority groups: 4-H'ers enrolled in over 9
million projects last year. )

In kcepmg with recommcndauons from

**4-H in Century I11."”" a recently developed
4-H goals statement prepared by a Task
Force of the Extension Committee on Or-
ganization and Policy, the follomng eight
4-H program areas are now receiving major
attention:

Economics. Jobs and Careers

Animal, Plant and Soil Sciznces

Energy and Mecnanical Sciences

Environment and Naturzl Resources

Community Development. Leader-

ship. and Citizenship Education

» Home and Family Resources including
Consumer Education and Nuirition
Educanon

- Health and Safetv .

= Leisure Education. Creative ; and Per-

formmg Arts; Communications

To carry out cﬂ'cctxvc programs in these
areas will require expansion in numbers of
volunteer lmdqsﬁmrcascd teen invoive-
ment; intensive staff dev elopment and
training programs. expanded use of TV and
other educational program mediums. and
mmproved systems for evaluation. reporting

and accountability.

8355@ 3[ @Xouﬂ: Emplovment

Program Survey

4H Youth Progmms

samble Size and Returr Rate

A total of 520 corporate units was sur-
veyed. The total reéborisé for Phase I of the
survey was 96: iie., an 18% retirn of the

total surveys mailed. 4H was not able to
participate in Phase 1! of the survey.

Cross Tabulation

To add depth 10 the Youth Employment
Survey results, several cross tabulations
were performed on the dara. In order for
cross tabulanons to havc mamng thcy

ple of. survcy respondents.

In the case of the &-H Youth Programs.
the number of respondents for each cross
tabulation was 100 small to allow meaning-
fal interpretation. A criterion was
established that the cross. tabulation re-
sponse rate must be at least 255 of the total
number of respondents for each cross tab.
There were no cross tabulations that
mched tth criterion, and the findings for

presented:

Youth Served i in Agency Supportcd and
CETA Supportcd Programs

Employment Programs t‘or INNER
CITY. URBAN. SUBURBAN and
RURAL Youth

Employment Programs by Major U:S:
Regions

Employment Programs Supported by
Agency Budgets and CETA Budgets
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Yomth

Youth Served
In ordcr to identify the geographic areas
from which the respondents recruit their
vouth for all program activities. the follow-
ing question was asked:
Please tell us what percens of the youth.
which Your agency serves. reside in the

following areas: Inner Citv, Urban:
Suburban cnd Rural?

There was no working definition for the
listed geographic areas. so replics were
subject to individual interpretations: The
response to this question indicated that the
respondents recruit 2and serve youth prin-
cipally in RURAL and SUBURBAN areas.
Tabie 1 presents the percentage of youth
served by the respondents across the four
geographic areas. qu;mllwere served in all
geographic areas. rangmg from 86%_in
RURAL areas to 2152 1n the INNER

CITIES.

Youth Served in Emplovment-Related
Programs

The respondents reported that a total of
177,013 youth participzted in a wide variety
of employment-related programs daring
1978. This participation represents a mean
of 890 youth per program: Yiowever, the
median of 65 youth per program is a more
accurate reflection of the participation
level.

In Fig “iglire 1 lhc chamctcnsucs of lhe
youth participants zre presented. A major-
ity (54%) of the youth were FEMALE.
while 4677 were MALE:

In terms of ethric characteristics, the
dara indicate that the youtk were predomi-
nately WHITE (867%). The propomon of
other ethnic/cultural groups is as follows:
BLACK/AFRO-AMERICAN (10%);
HISPANIC (377). ORIENTAL/ASIAN
(:5%). NATIVE AMERICAN (0%).
OTHER (.5%). In addition, the youth in
employmcnt-rclatcd programs tended to
reside_primarily in. RURAL (397%) and
INNER CITY (237%) areas. Twenty-two
percent of the youth were reported livingin
SUBURBAN areas and 177 in URBAN
areas.

To whar extent were vouth with special
needs involved in the vouth emplovment
Programs?

The respondents rcporr.cd scrvmg only a
small percent of special needs youth: i.c.;
LEARNING DISABLED (8%). YOUTH
OFFENDERS (2%2), STATUS OFFEND-
ERS (1%) and PHYSICALLY HANDI-
CAPPED (1%):




Figure 1 — Characteristics of the Participants
in the Youth Employment Programs in 1978

Percent of Youth Served

Ethnicity
Native American

&
Black/Afro-American
Hispanic 4%
|5

Astan/Onental

36%
Other.S%, _

Special Needs
Youth Otfenders
- Status Otfenders
Physncally Handic!wed
Leaming Disabled

Geographic Areas
Inner City
Suburban
Urban
Rural

Types.of Programs Offered ...

Whar tvpes of programs were offered 1o
the youth?

The data presented in Flgure 2 show the
types of employment-related programs that
have been offered by respondents over the
past four years. The data are highly con-
sistent between 1975-1977 and 1978 and
indicate that each agency basmally em-
phasized the same program areas in 1978 as
it did_between 1975-1977. The most fre-
quently offered programs were CAREER
AWARENESS/EDUCATION, PAID
WORK EXPERIENCE and LIFE

emphasized to a lesser degree were JOB
TRAINING. JOB PREPARATION; UN-
PAID WORK EXPERIENCE. VOCA-
TIONAL JOB COUNSELING.. and AS-
TlON FROM SCHOOL TO WORK: In-
frequently ._emphasized areas were
TUTORING and PREPARATION for
EMPLOYMENT-RELATED . EXAMS:
TRANSPORTATION ASSISTANCE and
SUPPORTIVE SERVICES.

Progra7 g 'mEunding

Family Annual income o
0-54,999
$5.000-9,999
$10,000-19,999
$20.000-29.999

Family income data revealed that 48% of
the ‘youth lived in families with annual in-
comes between $10.000 and $19.999. 40%
of the youth had families with annual in-
comes below $10.000 per year. while 1352
had families with incomes above $20.000
annually.

Programs

Youth Employment Programs 1975~ 1978
The information presented in this section
represents data about the respondent’s
Youth Employment Progmms Information
aoout 1978 programs is presented first and,
when important. comparisons with 1975—
1977 programs are made.

A total of 83 separate and d dnsnnct youth
émployment-related programs was offered
in 1978. As of June 1979. 100% of these
program services were still being offered to
youth. Of the totai reported. 94 operated
only during the summer. The mean number
of programs offered was 2 per respondent.
however the median was one.

For the71797§ 719777 penod the respon-
dents reported providing a total of 166
employment-related programs for youth.
Summer-only programs comprised 37% of
the total. By comparing the number of pro-
grams offered between 1975 and 1977 (166)
with those offered in 1978 (83). it can be
seen that the number of programs offered in
1978 alone approached the number offered
during the previous tlzirgg-f\f ear period, con-
stituting a small increase in the availability
of youth cmployment programs. _

In addition. it should be noted that over
the past four years there has been a steady
increase in the number of youth em-
ployment-related programs offered. In
1975, 45 respondents reported_ expendmg
money on such programs. the_number
changed to 46 in 1976, 43 in 1977 and 52
in 1978: 1978 demonstrated the most dra-

matic inc rease.

Fundiag for Youth Employment Programs
Table 2 presents data regarding the propor-
tion of money expended by the respon-
dents for 1978 employment-related pro-
grams according to the source of funding.
Because a respondent could have had more
than one source of funding for its
employment-related programs. the per-
centages total more than 100%. .

The data clearly indicate that the primary
sourcé of funding was the AGENCIES'
OWN BUDGETS. Forty-eight_percent of
the respondents indicatéd that their OWN
BUDGET supported their youth employ-
ment_programs while the next most fre-
quently indicated source (33%) was CETA
(TITLE II. III or IV) monies. Other than
the above two categories of fundlng
sources. the remaining categories were in-
frequently checked by the respondents
Only 15% of the monies came from
COUNTY FUNDS. 12% came from the
LOCAL BUSINESS COMMUNITY. 67
each from PRIVATE FOUNDATIONS and
CORPORATE or CORPORATE FOUN-
DATIONS and 4% from UNITED WAY
(SPECIAL GRANT). Less than 3% of the
respondents indicated each of the following
sources of money: CITY. STATE.
COUNTY: L-E:A.A.. TITLE XX, HEW,
CIVIC/SERVICE CLUBS or CORPO-
RATIONS or CORPORATE FOUNDA-
TIONS. Three percent of the respondents

listed an OTHER source: In general; these
data reflect a diversified but low-level fund-

ing pattern by the meémber affiliates for
vouth emplovment programs.
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Figure 2 — Types of Employment-Related Programs

Offered in 1975-1977 and in 1978

Employment-Related Programs

_ | Percent of héébéri&éhts

EF,\,'«..

. 67%

Career Awareness/
Education
Life ékills Management

Vocational Job Counseling

Job Preparation

Assusfanco """ in Makmg
Transition from School 10 Work

_ Tiitoring & Preparation for |~
Employment-Related Exams

Unpaid Work Experienca

Paid Work Experience

Job Training

-197'81@ 52)

m 1975-1977 (n = 51)

Future Program Plans -

Sources of Funds

oss of Proorai

Table 3 represents the future programmmg
emphases for ail respondents planning to
have employment related programs for
youth in_the next twelve months. The pat-
tern is similar to the emphases placed on
the programming for youth employment
programs seen in the previous four years:
In essence. the respondents who plan to
have programs will emphasize both PAID
and UNPAID WORK EXPERIENCE,
EIFE SKH.LS MANAGEMENT 3znd
CAREER AWARENESS/EDUCATION.
Other areas of emphasis will include JOB
PREPARATION and JOB TRAINING:

ERIC

Aruitoxt provided by Eic:

As can be seen in Table 4, a moderate per-
centage (27%) of theé respondernts plan to
seek monies from CETA (TITLE II. Il or
IV) for future employment-related pro-
grams. This emphasis upon seekmg CETA
morijes is consistent with previous (1978)

efforts of the respondents When compared
dents mdxcatcd that there will b¢ mcnjeased
effort to obtain monies from all funding
sources. with the greatest increase in ob-

taining finaacial support from COUNTY
FUNDS. CIVIC/SERVICE CLUBS and
the LOCAL BUSINESS COMMUNITY:

4V]

(34N



Future Homemakers of America

Future Homemakers of America is a_non-
profit national vocatiorial education or-
ganization for young men and women in
home economics and related occupations
courses in public and private schools with a
national membeérship of half a million in
12:500 chapters located in all 50 states. the
District of Columbia. Puerto Rico. the Vir-
gin Islands and American schools over-
seas. Membership is voluntary for all stu-
dents who aretaking or have taken a course
in consumer homemak-ng or occupational
home economics.
There are two tvpes of chapters

FHA Ch.xpters place major emphasis on
projects involving consumer education.
homemaking and family life education.
Ch.xpters also explore home economms
tion that homemakers fill mulnple roles
as community leaders and wage earners.

HERO Chapters place major emphasis

on preparation for jobs and careers with |

recognition that workers also fill multiple

roles as homemakers.

The Objecllve is to help youth assume
their. roles in society through Home Eco-
nomics Education in areas of personal
growth, famrly life. vocational preparation
and community involvement.

The major program goal is_to develop
youth leadership capabilities. Program Ac-
tion Impact. a decrsron-makmg process.
and Encounter. an individual goal-setting
process. were designed with student input
as methods for members to plan and carry
through in-depth. home economics related
projects based on their own concerns and
interests. A third process, one in which

Results of The Youth Employment
Program Survey —
Future Homemakers

Sample Sizes and Return Rates

A total of 400 corporate units of Future
Homemakers of America was surveyed
The total response for Phase | was 23: iie.,

a 6% return of the total surveys mailed.
Future Homemakers of America was not

ablé to participate in Phase 11 of the survey.

Cross Tabulation S

To add depth to the Youth Employment
Survey results. several cross. tabulations
were performed on the data. In order for
cross tabulations to have meaning. they
must be based upon a relatively large sam-
ple of survey respondents.

In the case of the Future Homemakers of
America. the total number of respondents
was too small to allow meamngful interpre-
tation. There were no cross tabulations and
the findings for the following areas are not

presented:

Youth Served in Agency Supported and
_CETA Supported Programs __ __
Youth Seirved by Major U'S. Reglons

RURAL Youth

Employment Programs by Major us.
Regions

Employment Programs_ Sunported by

Agency Budgets and CETA Budger<

Youth Served in Empioymem;iiei'aied
Programs

The respondenls reported that a total of
1.157 youth participated in a wide variety
of employment-related programs diring
1978. This participation represents a mean
of 89 youth per program: however. the me-
diaii of 31 youth per program is a more
accurate reflection of the participation
level. S

In Figure 1; the characteristics of the
youth participants are presented. A major-
ity (63%) of the youth were FEMALE,
while 379 were MALE. ,

In terms of ethnic characteristics. the
data indicate that the youth were predomi-
nately WHITE (69%). The proportion of
other ethnic/cultural groups is as follows:
BLACK/AFRO-AMERICAN (13%).
HISPANIC (16%). ORIENTAL/ASIAN
(0%). NATIVE. AMERICAN (1%)_and
OTHER (0%). In addition, the youth in
employment-related programs tended to
reside primarily in URBAN (65%) and

RURAL (24%) areas: Seven percenl of the
youth were reported living in SUBUR-
BAN. #nd 4% in INNER CITY areas.

To what extent were youth with special
needs involved in the youth employment
programs?

The respon§eisirindrcated that less than
1% of the.program_served YOUTH OF-
FENDERS. STATUS OFFENDERS. the
LEARNING DISABLED or the PHYSI-
CALLY HANDICAPPED.

Family income date revealed that 33 of
the youth lived in families with annual in-
comes between $10.000 and $19.999. 35%
of the youth had families with annual in-

students can identify forms of recognition Youth — ____ comes below $10,000 per year. while 33%
that have meaning for them. provides an ] had families with incomes above $20.000
opportunity to evaluate awards programs  Youth Served annually.

and identifv the type of recognition most
valued by individuals.

Fourteen National Officers tyouth) are
elected by the voting delegates to the Na-
tional Leadership Meeting and make up the
National Executive Council. The National
Board of Directors is composed of adult
representatives plus five youth representa-
tives. State Associations and local chapters
elect their own youth officers. State pro-
grams come under the direction of the
Home Economics Education Staff. State
Department of Education. Chapter ad-
visors are home economics teachers.:

In order to identify the geographic areas
from which the respondenlS recruit their
youlh for all program activities, the follow-
ing question was asked:

Please tell us what percent of the xouth.
which your agency serves. reside in the
following areas: Inner City., Urban.
Suburban and Rural?

The response to this question indicated
that the majority of youth recruited and
served (5072—100%) are evenly distributed
at_12% between the INNER CITY.
URBAN and SUBURBAN Areas: The
RURAL area. in contrast, has 35%. Table 1
presents the percentage of youth served by

the respondents in each of the four areas.

%

Qo

Programs o

Youth Employment Programs 1975-1978 .

The information presented in thxs secnon
represerits data about the respondent’s
Youth Employment Programs. Information
about 1978 programs is presented first and.
when important. comparisons with 1975~
1977 programs are made.

Q

ERIC

Aruitoxt provided by Eic:
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Figure 1 — Characteristics of the Participants
in the Youth Employment Programs in 1978
Percent of Youth Served o
Sex |
63% -
Ethnicity
69%
Special Needs
Youth Offencers | .5%
Status Offenders | .5%
Physically Handicapped | .1%
Leaming Disabled | .5% S
Geographic Areas -
Innier City
Urban
L Rural
Famnly Annual Income
_$5,000-9,999
$10,000-19,999
$20,000-29,999
$30,000—Above .

A total of 36 separate and dlsnnct youth
employment-related programs was offered

‘in 1978. As of June 1979, 27 of these pro-

Q

Aruitoxt provided by Eic:

gram services were still being offered to
youth. Of the total reported, five operated
only dunng the summer. The mean nurmber
of programs offered was two per respon-
dent, however, the median was two.
For the 1975-1977 period, the respon-
dents reported providing a total of five
employment-related programs for youth:.
Summer-only programs comprised 209 of
the total: By comparing the number of pro-
grams offered between 1975 and 1977 (5)
with those offered in 1978 (36), it can be
seen that the number of programs offered in
1978 alone approached the number offered
during the previous three-year penod con-
stituting a rather dramatic increase in

the availability of youth eémployment
programs.

RIC

_. In addition. it should be noted that over
the past Jur years there has been a steady
increase in the number of employment-
related programs for youth. In 1975 and
1976. 13 respondents réported expending
mong¢y on such programs, the number
increased to 14 int 1977 and 7 in 1978,
demonstranng a small but steady increase

in youth employment programs.

Types of Programs Offered

What tvpes of programs were offered to the

youth?

_ The data presented in Figure 2 show the
types of employment-related programs that

have been offered by respondents over the
past four years. The data are highly con-
sistent between 1975- 1977 and 1978 and
indicate that the agency basxcally em-
phasized the same program areas in 1978 as
it did_between_1975-1977: The most fre-
quently offered programs were CAREER
AWARENESS/EDUCATION. PAID
WORK EXPERIENCE. JOB TRAINING
and VOCATIONAL JOB COUNSELING.
Other areas emphasized to a lesser degree
were JOB PREPARATION, LIFE
SKILLS. MANAGEMENT: JOB
PLACEMENT and ASSISTANCE IN
MAKING THE TRANSITION FROM
SCHOCL TO WORK. Infrequently em-
phasized .areas were TUTORING. SUP-
PORTIVE SERVICES. TUTORING AND
PREPARATION for EMPLOYMENT-
RELATED EXAMS and TRANSPORTA-
TION ASSISTANCE.

Funding

F unding for Youth I;:m'ploymént Programs

Table 2 presents data regarding the propor-
tion of money expended by the respon-
dents for 1978 employment- -related pro-
grams according to the source of funding.
Because a respondent could have had more
than one source of funding for its
employment-related programs, the per-
centages total more than 10077,

The data clearly indicate that the pnmary
sources of funding were the. AGENCIES®
OWN BUDGET and CETA funds. Each of
the two funding soorces were cited by 29%
of the respondents, while the next most
frequently indicated sources were the
LOCAL BUSINESS . COMMUN!TY
(17%) and CITY GOVERNMENT (127
Other than the above categories of fundmg
sources. the remaining categories werc in-
frequently checked by the respondents:
Eight percent of the respondents secured
STATE FUNDS: while 5% of the indicated
funding sources were UNITED WAY-
SPECIAL GRANTS. CIVIC/SERVICE
CLUBS and TITLE XX. In general. these
data reflect a diversified but low-level fund-
ing pattern by the member affiliates for
youth employment programs.



FHA Figure 2 — Types of Employment-Related Programs

Offered in 1975~1977 and in 1978

Employment-Related Programs

| Percent of Respondents

Career Awsreness/
Education

Life Skills Management e
Vocational Job Counseling [IEamiiring L S

Job Preparation

Transition from School to Work

Transportation Assistance

Tutoring & Preparaton for__
Employment-Related Exams
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e et

Unpaid Work Experience
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’l
wn

Future Program Plans

Tvpes of Programs__ .

Table 3 represents the future programming
emphases for all respondents planning to
have employment-related programs for
youth in the next twelve months: The pat-
tern is similar to the emphases placed on
the programming for youth employment
programs seen in the previous four years. In
essence. the respondents who plan to have
programs will emphasize both CAREER
AWARENESS/EDUCATION, PAID
WORK EXPERIENCE. JOB TRAINING
and JOBR PREPARATION. Qther areas of
emphasis will include LIFE SKILLS
MANAGEMENT. VOCATIONAL JOB
COUNSELING. ASSISTANCE IN
MAKING THE TRANSITION. FROM
SCHOOL TO WORK and JOB PLACE-
MENT.

Sources of ?uture Funds

age (30%) of the respondents plan to seek
monies from CETA (TITLE I1I. III or IV)
for future employment-related programs.
This emphasis upon seeking CETA monies
is consistent with previous {1978) efforts of
the respondents. When compared with the
1978 funding pattern. the respondents indi-
cated that there will be increased effort to
obtain_monies from all funding sources,
with the greatest increase in obtaining
financial support from the LOCAL BUSI-
NESS COMMUNITY and STATE
FUNDS. Increased emphasis is 2lso
planned to secure more funds from HEW

and CIVIC/SERVICE CLUBS.
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Aruitoxt provided by Eic:

Girls Clubs of America

GCA is a national service and advocacy
agency for the rights and needs of all girls:
National goals of GCA are established to
provide services consistent with prepara-
tion of today’s girlS for their transition to
womanhood and the responsibilities they
will face.

Within national gundellnes programis are
initiated by Member Clubs to meet the
needs of girls in that community. Girls
Clubs in 34 states offer programs in tutoring
and specialized learning. physical fitness
and team sports. career development. per-
education. parentnng and homemaknng
skills. individual and group counseling:
Open five toseven days a week. Gnrl§ Clybs
provide members with a supportive envi-
ronment in which to develop personal
strengths; relationships and goals:

Youth Employment Programs_ are con-
ducted in most clubs. Several clubs have
developed outstanding models that are re-
plicable in other commiunities and some are
approved for school credit: _ .

Program emphasis in each club is closely

related to the target population in that city.

Programﬁsﬁ are adapted to specific commu-
nity needs and capabilities rather than
pre-packaged and imposed by the parent
organization. S

Services of a Girls Club.are ongoing and
youth involved in a specific program have
the opportunity to pamcnpate in other pro-
grams and supportive services. All pro-
grams provide the benefits of agency volun-
teers. professional staff and community
involvement. Career Development Pro-
grams access all resources of the agency.

Girls Clubs are uniquely qualified to pro-
vide services to girls. as the only agency
providing daily building centered programs
specifically designed with and for females;
The professional staff locally receives spe-
cial training and technical assnstance
through the national stai¥ and cther consul-
tants skilled in working with girls. The na-
tional agency is a leading advocate for the
rights of girls of all backgrounds and
abilities and applies this policy to all ser-
vice areas. Girls become decision-makers
through GCA:

liesults of The Youth l?mploymént
Survey—

Girls €lubs of America o

Sarnpié Size and Return Rate

A total of 120 corporate units of Girls Clubs
of America was surveyed. The total re-
sponse for Phase | & Il was 80;i.e.. a 67%
return of the total surveys mailed.

Cross 'l'alaulatlon

To add depth 10 the Youth Employment
Survey results. several cross tabulations
were performed on the data. In order for
cross tabulations to have meaning. they
must be based upon a relatively large sam-
ple of survey respondents. In the case of
the Girls Clubs of America. the riumber of
respondents for each cross tabulation was
too small o allow meaningful interpreta-
tion. A criterion was established that the
cross tabulation response rate must be at
least 257 of the total number of respon-
dents for each cross tabulation. .
For the Girls Clubs of America. there
Wwere no cross tabulations that reached this
criterion. Therefore. the finding for the fol-

lowing cross tabualations are not presented

Youth Served in Agency Supported and
CETA Supported Programs _

Youth Served by Major U.S. Regions

Employment Programs_for INNER
CITY. URBAN. SUBURBAN and
_RURAL Youth

Employment Programs by Major U.S.
_Regions

Employment Programs Supported by
Agency Budgets and CETA Budgets.

Youth

Youth Served
The Girls Clubs of America offer a wide
range of services to youth. In order to iden-
tify the geographic area served by the or-
ganization and the geographic sources for
the youth recruited for all programs and
services, the following question was asked:
Please tell us what percent of the vouth:
which your agency serves. reside in the
following areas: Inner Citv. Urban.
Suburban and Rural?
. There was no. working definition for the
listed geographic areas. so replies were
SlleCCt to individual interpretatiorns. The
response indicated. however. that the pnn-
cipal recruitment and service is based in
URBAN areas (61%) followed by SUB-
URBAN areas (45%) and the INNER
CITY (35%). Table 1 presents the percent-
age of youth served by the respondents

across the four geographic areas.

a6

Youth Served in Employment-Related
Programs 1975-1978

The respondents reported that a total of
7.553 youth participated in a wide variety
of employment-related programs during
1978. This participation represents a mean
of 124 youth per program: however. the
median of 38 youth per program is a more
accurate reflection of the participation
level.

in Figure 1. the Charactenstlcs ofrthe
youth participants in_ 1978 employment
programs are presented A majority (917)
of the youth were FEMALE. while 9%
were MALE.

In terms of ethnic charactenstlcs the
data indicate that the youth were predoml-
nately BLACK (55%). The propomon of
other ethnic/cultural groups is as follows:
WHITE (35%). HISPANIC (7%;..
ORLIENTAL/ASIAN. (1%);. _NATIVE
AMERICAN (1%) and,OTHER (1%). In
addition; the youth in employment-related
programs tended to reside primarily in
INNER CITY (41%) and URBAN (34%)
areas. Nineteen percent of the youth were
reported living in SUBURBAN and 7% in
the RURAL areas.

To what extent were youth with special
needs involved in the youth employment
programs?

The respondents reported servnng a

small percent of special needs youth ice:;
STATUS OFFENDERS (7%). YOUTH
OFFENDERS (4%); LEARNlNG pis-
ABLED (3%) and PHYSiCALLY HAND-
ICAPPED (1%).
__Family income data revealed that 22%¢ of
the youth lived in families with annual in-
comes between $10.000 and $19.999. 75¢
of the youth had families with annual in-
comes below $10.000 per year, while 2%
had families with incomes above $20.000
annually.




Figure 1 — Characteristics of the Pamcxpants
in the Youth Employment Pregrams in 1978

Percent of Youth Served

Special Needs
Youth Otfenders . 4%
B Status Offenders i 7%
Physcany Handapped
Leaming Disabled 3%

Geographic Areas )
Inner City
Suburban
Urban

41%

Family Annual Income
 55.000-5.999
$10,000-19,999
$20.000-29.999

Programs

Youth Employment Programs 1975-1978

The mformatlon presented in this section
represents data about the respondent’s
Youth Employment Programs Information
about 1978 programs is presented first and.
when important. comparisons with 1975—
1977 programs aré made.

A total of 222 separate and. dlstmct xqp;h
employment-related programs was offered
in 1978: As of June 1979. 147 of these pro-
gram services were still being offered to
youth: Of the total reported. 102 operated
only during the summer. The mean number
of programs offered was four per respon-
dent. however. the median was three.

For the 1975-1977. penod the_respon-
dents reported providing a total of 273
employment-related programs for youth:
Summer-only programs comprised 34% of
the total. By comparing the number of pro-
grams offered between 1975 and 1977 (273)
with those offered in 1978 {222). it can be
seen that the mumber of programs offered in
1978 alone approached the number offered
during the previous three-year penod con-
stituting a_rather dramatic increase in
the availability of youth employment
programs..

__ In addition. lﬁtﬁ §bou[qlfber nioted that over
the past focr years there has been a steady
increase in the number of employment-
related programs for youth: In 1975. 50 re-
spondents reported expending money on
such progranis. the number increased to 52
in 1976. 53 in 1977 and 67 in 1978: 1978
demonstrated the most dramatic increase.

ey
~1

Types of Programs Offered

What types of programs were offered to the
\omh"

The data presented lg 7Fggu7re 2 show the
types of employment-related programs that
have been offered by respondents over the
past four years. The data are highly. con-
sistent between 1975-1977 and 1978 and
indicate that the agency basncally em-

phasized the same program areas in 1978 as
it did between 1975~1977. The most fre-
queéntly offered programs were PAID or
UNPAID WORK EXPERIENCE and
CAREER AWARENESS/EDUCA‘HON
Other areas emphasized to a lesser degree
were JOB TRAINING. JOB PREPARA-
TION: LIFE SKILLS MANAGEMENT,
VOCATIONAL JOB COUNSELING.
SUPPORTIVE SERVICES and ASSIST-
ANCE IN MAKING THE TRANSITION
FROM SCHOOL TO WORK: In-
frequently emphasized areas were
TUTORING and PREPARATION for
EMPLOYMENT-RELATED EXAMS,
JOB PLACEMENT and TRANSPORTA-
TION ASSISTANCE.

Funding = =

Funding for Youth Employment Programs.

Table 2 presents data regarding the propor-
tion of money expended by the respon-
dents for 1978 employment-related pro-
grams according to the source of funding.
Because a respondent could have had more
than one source of funding for its

employment-related programs. the per-
centages total more than 100%.
The dataclearly indicate that the primary
source of funding was the CETA (TITLE
IL. III. IV). Sixty-one percent of the re-
spondents indicated that CETA funds sup-
ported their youth employment programs.
while the next most frequently indicated
source (55%) was the AGENCIES’ OWN
BUDGET. Other than the above two
categones of funding sources, the remain-
ing categories were mfrequently checked
by the respondents Only 15% of the
monies came .tqm a UNITED WAY (SPE-
BUSINESS COMMUNITY 14% from
PRIVATE FOUNDATIONS. 13% from
CIVIC/SERVICE CLUBS. 9% from
CITY FUNDS: Less than 6% of the re-
spondents indicated each of the following
sources of money: STATE. COUNTY,
L.E:A:A:. TITEE XX: or HEW. Fourteen
percent of the respondents listed an
OTHER source: In general. these data re-
flect a diversified but low-levei funding pat-

ternt by the mémber affiliates for youth em-
ployment programs.



GCA F'gure 2—- 'Iypcs of Employment-Relaled Programs

Offered in 1975-1977 and in 1978

Employment-Related Programs

| Percent of Respondents

Caroor Awareness/
Education

LﬁeSkillsﬁanagemem :

Vocationai Job Counseing
30b Preparation

Assistance in Makmg
Transition trom Schoo! to Work

{'ran i . -

- Tutoring & Preparation for M

Employment-Related Exams

Paid Work Experience =

Job Placerent 8
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Future Program Plans
Types of Programs

Tablc 3 represents the future programming
emphases for all respondents planning to

have employment-related programs for
youth in the next twelve months. The pat-
tern is similar to the emphases placed on
the programming for youth employment
programs seer in the previous four years.
In essence. the respondents who plan to
have programs will emphasize both PAID
and UNPAID WORK_EXPERIENCES
and CAREER/AWARENESS/EDUCA-
TION: Other areas of emphasis will include
LIFE SKILLS MANAGEMENT. JOB
PREPARATION; JOB TRAINING and
VOCATIONAL JOB COUNSELING:

Sourcesof Funds _

As can be seen in Table 4. 2 largc ‘percent-

age (657) of the rcspondcms plan to seek
monies from CETA (TITLE II. Ill or IV)
for future employment-related programs.

This emphasis upon seeking CETA monies
is consistent with previous (1978) efforts of
the respondents. When compared with the
1978 funding pattern. the resporidents iridi-
cated that there will be increased effort to
obtain_monies from aﬁlﬁlifundmg sources.

with the greatest increase in obtaining fi-
nancial support from CIVIC/SERVICE
CLUBS. PRIVATE FOUNDATIONS.

L.E.A.A.. LOCAL BUSINESS COM-
MUNITY and UNITED WAY (SPECIAL
GRANT).
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Girl Scouts of The U.S.A.

Girl Scouting Is — An orgamzatnon that pro-
vides opportunmes for girls from all seg-
ments of American life to develop their po-
tentidl. make friends. and become a vital
part of their community. Based on ethical
values. it opens up an exciting world of
opportum'v for vouth and adult volunteers
working in partnership with them.

Its Program — |s a continuous adventure n
learning that offers girls a broad range of
activities that address both their current
interests and their future roles as women.

Through activitiés that stimulate self-
dxscovery thev are introduced to_the ex-
citement in the worlds of sciénce. the arts.

the out-of-doors and people. Girls have op-
portunities to develop new skills and self-
confidence. to have fun. to make new
friends. and through meamngful comma-
nity service to acquire understandirg about
themselves and others.

It Is — The largest voluntary organuzatnon
for girls in the world. 1t is open to all girls
ages 6through 17 (or in grades | through 12)
who subscribe 1o its ideals as stated in the
Girl Scout Promise and Law.

It is part of a worldwide family of girls
and adults in 98 countries tkrough its mem-
bership in the World Association of Girl
Guides and Girl Scouts. There are more
than three million members with 2 2.511.000
girls; or one out of every nine girls. ages
6=17. in the United States. There are
$73.000 adult members (women and men!}
who participate as volunteer leaders.
consultants. board members and staff
specialists_in the areas of child_develop-
ment. adult education. outdoor education
and administration.

Girls and leaders part'cmate in Girl
Scouting through group activities in over
159.000 troops. including those on foretgn
soil (TOFS):.The.Girl Scout troops are or-
ganized by Girl Scout councils: 336 in the
U.S:A. Councils are local units chartered
by the national orgamzatlon to administer
and develop Girl Scouting in a council’s
jurisdiction (a specific geographic area).

RIC

Aruitoxt provided by Eic:

Results of The Youth Employment
Program Survey —
Girls Scouts of the USA

Sample Size and Return Rate

A,,!?Eal of 348 corporate units was sur-
veyed: The total response for Phase | & 11
was 227: i.e.. a 65% réwm of the total

surveys mailed

Youth

Youth Served _
The Glrl Scouts of the USA offer a wide
range of services to youth. Inorderto iden-
iify the geographic area served by the or-
ganization and the geographic source for
the youth recruited for all programs and
services. the following question was asked:

Please tell us what percent of the youth,
which your agency serve. reside in the
following areas: Inner City. Urban,
Suburban and Rural?

There was no working deﬁmﬁtgorr] for the
listed geographic areas. so replies were
subjec to individual interpretations. Tabie
1 preserits the percentage of youth served
by the respondents across the four geo-
graphic areas. Recruitment and servicetoa
majority of youth (51% to. 100%¢)_ was al-
most evenly matched in URBAN areas

{18%) and SUBURBAN areas (22%). Thus

areas and ( 13"?) in RURAL areas. Overail.
RURAL areas have the highest percentage
of youth served (75%) followed by
URBAN areas at (687¢) and SUBURBAN
areas at (627¢).

Youth Served in émpioyment-ﬁeiated
Programs

The respondents reported that a total of
13.945 youth participated in a wide variety
of employment-related programs during
1978. This participation represents a mean
of 117 youth per program: however. the
median ¢ “of 30 youth per program is 2 more
accurate reflection of the participation
level. o

In Figure 1. the characteristics of the
participants inthe 1978 Youth Emplovment
program are presented A majority (997%)
of the youth weére FEMALE. while 17/

were MALE.

My
[Inl

In terms. of ethnic characteristics. the
data indicate that the youth were predomi-
nately WHITE (90%). The propomon of
other ethnic/culteral groups is_as fol-
lows: . BELACK/AFRO-AMERICAN
(8%). HISPANIC (172). ORIENTAL/
ASIAN (192). NATIVE AMERICAN
(19%). OTHER (1%). The residence of the
youth partrc:patmg in employment-related
programs were fairly evenly distributed be-
tween SUBURBAN areas (35%). RURAL
areas (250¢)_and a_combination (357) of
URBAN (28%) and INNER CITY (77%).

To what extent were youth with special
needs involved in the youth employment
programs?

The respondents reported servmg less
than one percent of the LEARNING bIS-
ABLED. _YOUTH OFFENDERS.
STATUSrOFFENDERS and PHYSI-
CALLY HANDICAPPED. o

In_terms of family income. 65% Pf,!,he
youth lived in families with annual incomes
between $10,000 and $19.999. 25% of
the youth had famlhes with annual mcomes

fam:lres w:th incomes above S"O 000
annually.

Youth Served in Agency Supported and
CETA Supported Programs

Are me characteristics of the youth differ-
ent for those who were involved in pro-
grams sipported by agency budgets versus
programs supported b CETA budgets?

_Because of the relatrvel) 0w number of
respondents for this cross tabulation. the
data are not presented. i.e.. n for agency
budgets was S0. while n for CETA was 6.

Youth Ser\ecLhy Major U.S. Regions

Whut was the dnmblmon of Ilze \muh in
the four majnr geographic regions?

North Central South
North Eust West
The percentage of youth by the four geo-
graphic reglons are as follows:

§777 lived in the NORTH CENTRAL

187¢ lived in the SOUTH

137 lived in the NORTH EAST

117¢ lived in the WEST

The median number. of vouth was 35
youth per program in the NORTH EAST
and in the SOUTH. 25 in the NORTH
CENTRAL and 20 in the WEST. The
U.S. Regions are defined in Appendix B.




GSUSA Figure 1 — Characterﬂnqﬁqf, the | Pamapants
o in the Youth Employment Programs in 1978
e — ,[F'Jmem,onomnSemeL,,,,
Sex .
Mae § 1%
_ _Female 99%
Ethnicity
whee N A 0%
Special Needs
Youth GiMenders | 01%
Status Offenders | .01%
Physicalty Handicapped | .01%
Leaming Disabled | .01% L
Geographic Areas |
inner City 7%
Suburban 35%
Urban 28%
Rural | 2% S

Farmty Annual income
$5,000-9.999

$10,000-19,999

$30000-Above ] 1%

What was the ethnic distribution of the
~youth in the four geographic regions?
In_general. the percentage of NATIVE
AMERICAN youth per program was less
than 1% in_each of the four regions. For
BLACK/AFRO-AMERICAN youth the
percent per program was 29% in the
SOUTH, 6% in the NORTH EAST. 3% in
the NORTH CENTRAL and 3% in the
WEST. For ORIENTAL/ASIAN youth
the percent of youth per program was 8% in
the WEST. 1% in the SOUTH and less than
1% in both the NORTH "EAST and

in the NQRTH CENTR.f\L 7867‘79”@ the
WEST, 7657 in the NORTH EAST and 76%
in the SOUTH.

Youth Employment Programs 1975—- 1978
The information presented in this section
represents data about thé respondent’s
Youth Employment Progmms Information
about 1978 programs is presented first and,
when important. comparisons with 1975-
1977 programs are made. _ __

A total of 395 separate and dlsnnct youth
employment-related programs was offered
in 1978, As of June 1979. 227 of these pro-
gram services were still being offered to
youth. Of the total reported. 256 operated
only during the summer; The mean number
of programs offered was three per respon-
dent. however, the median was two.

For the 1975-1977 period. the respon-
dents reported providing a total of 331
employment-related programs. for youth,
Summer-only programs comprised 6477 of

the total. By comparing the number of pro-
grams offered between 1975-1977 (341)
with those offered in 1978 (395). it.can be
seen that the number of programs offered in
1978 alone exceeded the number offered
during the previous three-vear period, con-
stituting a dramatic increase in the availa-
bility of youth employment programs.

In addition, it should be noted that over
the past four years there has been a steady
increase in the number of member affiliates
providing employment-related programs
for youth. In 1975 and 1976 each. ninety-
scven respondcnts reported éxpendmg
money on such programs. The number in-
creased to 102 in 1977 and 139 in 1978: 1978
demonstrating the most dramatic increase.

Types of Programs Offered

What types of programs were offered 10 the
youth?

The data presented ia Figure 2 show the
type> of employment-related programs that
have been offered by respondents over the
past four years. The data are highly con-
sistent between 1975-1977 and 1978 and
indicate that the agency baancally em-
phasized the same program areas in 1978 as
it did between 1975-1977. The most fre-
quently offered programs were CAREER
AWARENESS/EDUCATION. UNPAID
WORK EXPERIENCE and PAID. Other

JOB TRAINING. JOB PREPARATION
and LIFE SKILLS MANAGEMENT

TUTORING AND PREPARATION FOR
EMPLOYMENT-RELATED EXAMS.
TRANSPORTATION ASSISTANCE.
VOCATIONAL JOB COUNSELING:
SUPPORTIVE SERVICES and ASSIST-

ANCE IN MAKING THE TRANSITION
FROM SCHOOL TO WORK.

Employment Programs for Inner City,
Urban; Suburan and Rural Youth

Did the vouth employment programs em-
phasize different program content de-
pending upon the geographic area served?
- The data reveal that programs with pre-
dominately INNER CITY youth (defined
as 51% of the youth participating ini the
programs who come from this geo-
graphic area) emphasized mainly PAID
WORK EXPERIENCE: CAREER
AWARENESS/EDUCATION and JOB
TRAINING: In contrast. programs for




Figure 2 —Types o( Employment-Relmed Programs

Offered in 1975-1977 and in 1978

Employment-Related Programs

! Pércent of Raspondents

Caroer Awarensss/ D
Education
Lite Siits Management

Vocational Job Counseling

. 8%
7%
m 1975-1877 (n=129) B 1978 (n = 139) o

predominately RURAL youth emphasized
CAREER AWARENESS/EDUCATION,
UNPAID WORK EXPERIENCE and JOB
TRAINING. Programs for predominately

URBAN youth tended to_emphasize. UN-
PAID WORK EXPERIENCE. CAREER
AWARENESS/EDUCATION and then
PAlD WORK EXPERIENCE. Finally.
programs for preédominately. RURAL
youth were CAREER AWARENESS/

EDUCATION aiid UNPAID WORK EX-
PERIENCE: . followed by PAID WORK
EXPERIENCE. Generally speaking. the
pattern or type of vouth employment pro-
gram offered to youth from predominately

INNER CITY. SUBURBAN. URBAN

and RURAL areas tendcd to be slightly

area the emphaS|s is on PAID WORK EX-
PERIENCE: whereas in SUBURBAN and
RURAL areas the emphasis is on
CAREER AWARENESS/EDUCATION
and in the URBAN area on UNPAID
WORK EXPERIENCE. The fact that
there is variability bétween these four areas
might lead on¢ to conclude that the Girl
Scouts of America is responsive to the dif-
ferential employment training needs of
their youth.

W1
ot

Youth Employment Programs
by Major U.S. Kegions_ __

What was the pnpulamm distribution of the
respundenn by the major U.S. regions?

North Ceniral South
North: East West

For those rcspondcms with youth em-
ployment programs in 1978. their geo-
graphic distribution was as follows

43% were in the NORTH CENTRAL
255 were in the SOUTH _

207 were in the NORTH EAST

119 were in the WEST

_Clearly the NORTH CENTRAL region
of the United States had the highest per-
centage of respondents of all the régions,
with the lowest percentage coming from
the WEST: The U.S. Regions are defined in

Appendix B.

CETA Programs

Wha! was the distributior of CETA pro-
grams by the four geographic regions? __
~ Due to the fact that the total number of
CETA programs reported for each of the
régions was very low. the data for this cross
tabulation will not_be pr2sznted. Specifi-
cally. only 14 CETA programs were re-
ported in the NORTH CENTRAL. 9inthe
NORTH_EAST, 7 in the SOUTH and 3 in
the WEST.

Youth Emplqyment Programs Supported

by Agency Budgets and CETA Budget

Wha! types of vouth emploxmem programs
were supported by agency and CETA bud-
gels in 19782

Because of the relatively low number of
respondents from this ¢ cross tabulation; the
data are not presented: i.e:. n for agency
budgets was 50. while n for CETA was 6.




Program Funding

Future Program Plans

Funding for Youth Employment Programs_

Types of Programs

Table 2 presents data regarding the propor-
tion of money expended by the respon-
dents for 1978 employment-related pro-
grams according to the sourceé of funding.
Because arespondent could have had more
than one source of funding for its
employment-related . programs. the per-
centages total more than 10072,

The data clearly indicate that the primary
source of funding was the AGENCIES®
OWN BUDGET. Sixty-eight percent of the
respondents indicated that their OWN
BUDGET supported their youth employ-
ment programs. whxle the ‘Next mosi_ frc-
(TITLE H. [l or IV). Olhcr than the above
two categories of funding sources. the re-
maining categories were infrequently
checked by the respondents. Only 9% of
the monies came from a UNITED WAY
(SPECIAL GRANT). 6% from the PRI-
VATE FOUNDATIONS. Less than 5% of

the respondents indicated each of the fol-
lowing sources of money: LOCAL BUSI-
NESS COMMUNITY. CIVIC/SERVICE
CLUBS. CITY. STATE. COUNTY.
L.E.A.A.. TITLE XX. HEW sources or
CORPORATIONS or CORPORATE
FOUNDATIONS. Seven percent of the re-

spondents listed an OTHER source: In
general, these data reflect a diversified but
low-level funding pattern by the member
affiliates for youth employment programs.

Table 3 represents thg fgtgre programmmg
emphases for all respondents planning to
have employméntlrelated programs for
youth in the next twelve mufths, The pat-
tern is similar to the emphases placed on
programs seen in the previous four years.
In essence, the respondents who plan to

have programs will emphasize CAREER
AWARENESS/EDUCATION and both
PAID and UNPAID WORK EXPERI-
will lnclude LIFE SKILLS MANAGE-
MENT. JOB PREPARATION and JOB
TRAINING.

Sources of Funds

As can be seen in Table 4. a2 moderate per-
centage (23%) of the respondents plan to
seek monies from CETA (TITLE II. Il or
1V) for future employment-related pro-
grams. ThlS lévél of approach for seekmg
(1978) efforts of the rcspondents When
compared with the. 1978 funding pattern,

the respondents indicated that there will be
increased effort to obtain monies from all
funding sources. with the greates increase
in obtaining financial support. from
CIVIC/SERVICE CLUBS. LOCAL
BUSINESS COMMUNITY. PRIVATE
FOUNDATIONS and UNITED WAY.
Other than CETA. the emphasis is clearly
upon seeking monies from NON-
GOVERNMENTAL sources.

n
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Young Men’s Christian Association

The Young Men’s Christian Association
was founded in London. England in 1844
by George Williams and eleven other
young men. The YMCA was established by
thcm asa rcactxon to what thcy consndcrcd
London: Influenced by the initial success
of the organization. Thomas Sullivan or-
gamzed the first YMCA in the United
States in Boston in 1851.

Throughout its 125-year h-story the
YMCA in thc Umtcd Statcs has dcvclopcd

serving all scgments of the population. The
YMCA. in policy and practice. supports all
activities that help boys. girls. men and
women realize their full potential as per-
sons. This méans that no one approach can
be the only answer for its members. There-
fore. a wide variety of opportunities exist
as dezmed most important by the different
local YMCAs. Financed almost entirely by
income from membership. rentals. pro-
gram fees. United Way and private con-
tributions, YMCAS are challenged to offer
the kinds of meamngful and significant pro-
grams that will attract increasing numbers
of members and other constituents.

In addition to traditional programs of
group work and healthand physical fitness.
YMCAs in the past two decades have
channeled resources into programs that

respond to social needs and problems:
Many YMCAs have developed programs
that focus on the particular concerns of
disadvantaged bérsons especially young
men and women in poverty areas. Through
such activity: YMCAs have provided lead-
ership and coordination for more effective
utilization of available community re-
sources and have opened many avenues
icading toward resolution of this country’s
prcssmg socxal conccms

the YMCAs’ suvcmlc;lusucc and youth de-
velopment programs. In 1972. the National
Board of YMCAs adopted as one of its six
program goals the task of developing pro-
grams to change the conditions that lead to
delinquency and youth alienation. Since
that time. over S00 juvenile justice and de-
linquency prevention programs have been
implemented by local YMCASs; In 1978, the
National Board broadened the scope of this
work by adopting a major goal on youth
development: Included in this effort will be
programs that focus on the youth employ-
ment cnsns In tandem with continuing
oveér thc next three to ﬁve years programs
related to youth emplovment will grow. in
number and quality to become a major
component of YMCA's responses to the
social challenges of our times.

Results of - ’l'he Youth Employment

Sample Size and Return Rate

A total of 934 corporate units was sur-
veyed. The total response for Phase [ & 11
was 315: i.e.; a 34% return of the total
surveys mailed.

Youth

Youth Served

The affiliates of the YMCA offer a wide
range of services to youth and their
families: In order to identify the geographic
area served by the organizations and the
geographic sources for the youth recruited
for all programs and services. the following

question was asked:

Please tell us what percent of the youth,
which voar agency serves, reside in the
following areas: Inner City, Urban,
Suburban and Rural?
_ There was no working dcﬁmtlon for the
listed geographic areas; so replies were
subject to individual interpretations. The
response to this question indicated that the
respondents recruit and serve youth on a
fairly even distribution from each of the
four geographlc areas served by these
agencies. Table | presents the percentage
of youth served by the respondents. There
is a significant metropolitan presence re-
flected in the responses for INNER CITY
(47%). URBAN (627) and SUBURBAN
(63%).

Youth Scrved in Employment-Related
Programs ____ S
The rcspondcms reponed that a total of
25.880 youth participated in a wide variety
of employment-related programs during
1978. This participation represents a mean
of 126 youth per program: however, the
median of 25 youth per program is a more
accurate reflection of the participation
level. o o

In_Figure 1. the_characteristics of the
youth participants in employment-related
programs are presented: A majority (58%)
of the youth were MALE. while (42%)
were FEMALE.

(11
G

In terms of ethmc characteristics. the
data indicate that the youth were predomi-
nately WHITE (60%). The proportion of
other ethnic/cultural groups are as fol-
lows: BLACK/AFRO-AMERICAN
(29%). HISPANIC (7%). ORIENTAL/
ASIAN (1%). NATIVE AMERICAN
(1%). In addition. the youth in
cmploymcnt-rcla.cd programs tended_to
reside primarily in INNER CITY (36%
SUBURBAN (26%) and URBAN (25
areas. ) )

To what extent were youth with special
needs involved in the youth employment
programs?

The rcspondcnts reported serving only a
small percent of special needs youth: i.e.,
LEARNING DISABLED (2%). YOUTH
OFFENDERS_ (4%); PHYSICALLY
HANDICAPPED (1%) and STATUS OF-
FENDERS (3%)

Family income data mdncatcs that ..5%
of the youth lived in families with annual
incomes_between $10.609 and $19.999,
63% of the youth had familiés with annual
incomes below $10,000 per year, while 12%
had families with incomes abcve $20.000
annuoally.

Youth Served in Agency Supported and
CETA Supported Programs

Are the characteristics of the youth differ-
ent for those who were involved in pro-
grams supported by agency budgets versus
programs supported by CETA budgets?

Because of the r=latively low number of
respondents for this cross tabulation. the
data are fot presented: i.e., n for agency

budget was 22, while » for CETA was 25.
Youth Served by Major U.S. Regions

What was the distrivution of the youth by
the four major geographic regions?

North Central South

North East West

The distribation of the youth by the four
geographic regions does not parallel either
the distribution of réspondents or the dis-
tribution of CETA programs. The data re-
veal the following distribution:

51% lived in thé NORTH CENTRAL
21% lived in the SOUTH
19% lived it the NORTH EAST

9% lived in the WEST

It is clear that the NORTH CENTRAL
had the greatest number of youth, whereas
the WEST had the least number. The dif-
ferenice between the pércentage in the
NORTH CENTRAL versus the WEST is
considerable. An inspection of the mean
number of youth per program reveal that
the NORTH CENTRAL had a mean of 197
youth per program. the SOUTH had a




!-‘igm'e 1 — Characteristics of the Pgrtnqpanb
in the Youth Employment Programs in 1978
Percent of Youth Served A I
Ethnicity
Special Needs
Geographic Areas

Family Annual Income
0-$4.999

$5.000-9.999

$10,000-19,999

mean of 130 youth per program, the
NORTH EAST 78 youth per program and
the WEST 64 youth per program. It is clear

that the large number of youth per program
in the NORTH CENTRAL versus the
WEST isthe pnme factor in the differences
between these regions. The U.S. Regicas
are defined in Appendix B.

Was the YWC’A responsn e 10 the ethnic
distribution of the youth by the four major
geographic regions?

The answer appears to be yes. The per-
centage of NATIVE AMERICAN youth
per program was 5% ia the WEST, 2% in
tbe NORTH CENTRAL. 1% in the

SGUTH and less than 1% in the NORTH
EAST. This distribution generally reflects

the dlstn'butwn of NATIVE AMERICANS
across the United States: however, the
parallel in this czse is only slight. In the
SOUTH. NORTH EAST, and NORTH
CENTRAL where the number of
BLACK/AFRO-AMERICANS is greater
than in the WEST, the percentage
of BLACK/AFRO-AMERICAN. youth
per program is also greater. Specifically.
the percentage of §LACK/AFRO-
SOUTH. 325% in the NORTH CENTRAL.
21%_in the NORTH EAST and 8% in the
WEST.

The same trend appears to be trne for
HISPANIC., ORIENTAL/ASIAN, and
WHITE youth: i.e.. for HISPANIC, the
percent of youth per program was 23% in
the WEST 8% tn the NORTH CENTRAL:
6% _in the NORTH EAST and 1% in the
SOUTH. For QRIENTAL/ ASIAN youth.

the distribution was 5% in the WEST and
less than 1% in the NORTH EAST.
NORTH CENTRAL and SOUTH: With
regard to the distribution of WHITE, the
percent of youth was 70% per program in
the NORTH EAST. 66% in the SOUTH.
57% in both the NORTH CENTRAL and
WEST.
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Youth Emp’oyment Programs 1975— 1978

The mformauon presented in thls secti'n
represents data about the respondents
Yorsth Employment Programs Informa-
tion abouit 1978 programs is presented first
and: when important, comparisons with
1975-1977 »iograms are made.

Atotal of 712 separate and distinct youth
employme nt-related programs was offered
in 1978. As of June 1979. 488 of these pro-
gram services were still being offered to
youth. Of the total reported. 369 operated
only during the summer. The mean number
of nrograms offered was four per respon-

dent; howevar; the median was three.

For the 1975-1977 period. the respon-
dents reported providing a total of 1:422
employment-related programs for youth.
Summer-only programs comprised 337% of
the total. By comparing the number of pro-
grams offered between 1975 and 1977
(1,422) with those offered in 1978 (712). it
can be seen that the number of programs

offered in 1978 alone. approached the
number offered during the previous three-

vear period. constituting an increase in

the availability of youth employment
programs.

In addition. it should be noted that over
the  past four years there has been a steady

increase in the number of employment-
related programs for youth. In 1975. 168
respondeats reported expending money on
such programs, the number increased to 179
in 1576, 181 in 1977 and 225 in 1978: 1978
demonstrated the most dramatic increase.

e o o Gl

What types of programs were offered to the
youth?

_ Thedata presented in Flgure show the
types of employment-related programs thai
have been offered by respondents over the
past four years. The data are bighly con-
sistent between 1975-1977 and 1978 and in-
dicaté that thé agency basxcally em-
phasized the same progrmam areas in 1978 as
it did between 1975=1977. The most fre-

UNPAID WORK EXPERIENCE. JOB
TRAINING and JOb PREPARATION.
Other areas emphasized to a lesser degree
were JOB PLACEMENT. VOCATIONAL
JOB COUNSELING, LIFE SKILLS
MANAGEMENT., CAREER AWARE-
NESS/EDUCATION, SUPPORTIVE
SERVICES and ASSISTANCE IN MAK-
ING THE TRANSITION FROM
SCHOOL TO WORK. Infrequently em-
phasized areas were. TUTORING AND
PREPARATION FOR EMPLOYMENT-
RELLATED EXAMS and TRANSPORTA-

TICN *SSISTANCE.

tn
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Figure Z—T\ps of Emplo\menI-Related Programs
Offered in 1975—-1977 and in 1978

Employment-Related Programs

] Pércent of Respondents

Vocaiical Job Counseting
Job Preparation

Asnstancengakmg

Transition from School to Work  |IEEEIEIE 25%

11 et ASSIEtAnan

 Titoring & Preparation for
Employment-Felated Exams

Paid Work Experience

Job Traiing —

Job Placement

T 1%

F e D

P

1975-1977 (n = 202)

| | 19;8 (n=2é§)

Employment Programs for Inner City,
Urban, Suburban and Rurai Youth

Did the youth emplovment programs em-
phasize different program content depend-
ing upon the gec ;raphic area served?
The data reveal that programs with pre-
dominately INNER CITY youih as partic-
ipants (defined as 519 of the youth par-
ticipating in the programs who come from
this geographic area) emphasized mainly
PAID WORK EXPERIENCE. JOB
TRAINING; JOB PREPARATION and

Q

RIC

Aruitoxt provided by Eic:

UNPAID WORK EXPERIENCE Pro-
grams for predominately URBAN, SUB-
URBAN and RURAL youth also em-
phasize these same areas: however, the
emphasis on JOB PREPARATION was
considerably lower than in programs for
predo:iinately INNER CITY youth. A
consistent emphasis is apparent. regard-
less of the geographic area served.

Youth Employment Programs
by Major U.S. Regions

What was the population distribution of the
respondents by the major U.S. regions:
i.e.. North Central. North East. South and
West?

The dartarreval thiartifgr respondents with
youth employment programs in 1978. their
geographic distribution vsas as follows:

31% were in the NORTH CENTRAL

309 were in the NORTH EAST

21% were in the SOUTH

189 were in the WEST

_11 appears. that the NORTH EAST and
NORTH CENTRAL had the greatest
number of respondents while the SOUTH
and WEST had the s nallest rumber. The
U:S: Regicns are definéd in Appendix B.

CETA Programs
What was the.distribuiion. of CETA pro-
grams by the four geographic regions?
The data reveal that 34% of the CETA
programs were located in the NORTH
CENTRAL region; 295 were located in
the NORTH EAST. 207 in the SOUTH
and 18% in the WEST. It is interesting to
note the parallel in the distribution of
CETA programs by the geographic regions
with the distribution of respondents:

Youth Employment Programs Supported
by Agency Budgets ard CETA Budget

What types of vouth emplox ment programs
were supported by agency budgets and
CETA budgets in 19782

Because of the relativeiy low number of
respondents for this cross tabulation. the
data are not presented: i.e.. n for the
agency budget was 22, while n for CETA
was 25.



Funding for Youth lEmployment Programs

Table 2 presents data regarding the propor-
tion of money expended by the réspon-
dents for i578 employmcnt-rclalcd pro-
grams according to the source of funding.
Because a respondent could have had more
than oae source of funding for its
employment-related programs. the per-
centages total more than 100%.

_The data clearly indicate that the primary
sonrce_of funding was the AGENCIES®
OWN BUDGETS. Sixty-seven percent of
the respondents indicated that their OWN
BUDGET supported their youth employ-
ment programs, while the next most fre-
quently indicated source (64%) was CETA
(TITLE il, III or IV) monies. Other than
the above two categones of fundmg
sources, the remaining categories were in-
frequendy checked by the respondents:
Only 11% of the monies came from a
UNITED WAY (SPECIAL GRAN'I’) 15%

NITY., 1"%jrom CI‘I'Y 10“6 from STATE
FUNDS and TITLE XX; and 9% from
CIVIC/SERVICE CLUBS. Eight percent
or less indicated each of the following
sources of money: COUNTY. L E.A.A.;

PRIVATE FOUNDATIONS, HEW and
CORPORATIONS or CORPORATE

FOUNDATIONS. Eight percent of the re-

spondents listed an OTHER source. In
general, these data reflect a diversified but
low-level funding pattern by the member
affiliates for youth employment programs.

Table 3 represents the future programining
cmphascs for all respondents planning to
nave emp]oyment-rela.ted programs for
youtb in the next twelve months: The pat-
tern is similar to the emphases placed on
the programrmng for youth employment
In essence. the rﬁpOndents who plan to
have programs will emphasize both PAID
and UNPAID WORK EXPERIENCES
and JOB_TRAINING: Other areas of em-
phasis will include LIFE SKILLS MAN-
AGEMENT. JOB PREPARATION, JOB
TRAINING and VOCATIONAL JOB
COUNSELING, CAREER AWARE-
NESS/EDUCATION; ASSISTANCE IN
MAKING THE TRANSITION FROM

SCHOOL TO WORK and SUPPORTIVE
SERVICES.

Source of Funds

As can be seen in Table 4; a larze percent-
age (64%) of the respondents plan to seek
monies from CETA (TITLE II, III or IV)
for future employment-related programs.
This emphasis upon scekmg 'CETA monies
1s consistent with previous (1978) efforts of
the respondents. When compared with the
1978 funding pattern, the respondents indi-
cated that there will be a modestincrease in
effort to obtain monies from all funding
sources.

n
apl



E

Q

Young Women’s Christian Association of The U.S.A.

Founded in England. 1855
U.S. Founding. 1858

_The YWCA is for women and girls over
12 vears, representing a cross section of
racial and ethnic. economic and religious
backgrounds working in partaership to
achieve human rights for all people.

The YWCA. at its 1979 convention,
adopted as one of its objectives. special
attention to the needs of teens.

Its program includes education. career
guidance: non-traditional employment op-
portunities. health_education. training in
the arts: Its juvenile justice program stress-
es advocacy programs for high-risk teen
girls. It is where. together. teens and adults
can affect social action.

_The YWCA emphasizes vouth as full
partners: as the Association works towards
vouth empowerment through programs
such as leadership development, involve-
ment in decision-making value choices.
cultural awareness and spiritual growth.

At the base of all Association program is
the YWCA's One xmpemtlve which calls
for elimination of racism wherever it
exists and by any means necessary.

The YWCA of the U:S:A:. with 2 mem-
bership of 2% million women and girls and
participants is at work in 49 states at 5.000
locations. It is part of a worldwide mem-
bership movement in over 80 countries.

Results of The Youth Employment
im Survey —
National Board of the YWCA of the U.S.A.

Sample Size and Return Rate

A total of 4"}1 corporate units was sur-
veyed: The total responses for Phase [ & 11
was 254: i.e.. a 60% return of the total sur-
veys mailed.

Youth Served

The YWCA offers a wxde range of services
to youth In order to ldentlfy the geo-

and the geographxc sources for the youth
recruited for all programs and services. the
following question was asked:

Please tell us what percent of !he vouth,
which your agency serves. reside in the
following areas: Inner City, Urban,
Suburban cnd Rural?

RIC

Aruitoxt provided by Eic:

YWCA

Figure I—CharactenstxsoftheParﬁdpans

in the Youth Employment Programs in 1978

Percent of Youth Served _ .

s10.000-19.990 [T 15>

520,000-25999 [ 4%
$30,000-Above || 1%

Tllergiyvgs_ no working definition for the
listed geographic areas: so replies were
subject to individual intefpretations. As
shown ini Table 1. the response to this ques-
tion indicaies an emphasis on recruitment
and service in the me:ropolitan areas of

SUBURBAN (56’/? .

Youth Sened in Emplovment-Related
Programs  _ _ _ .

The respOndentszfgported that a total of
8:414 youth participated in a wide variety
of emp]oyment-related programs Auring
1978. This partiCipation represents 2 mean
of 58 youth per program: however. the me-
dian of 33 youth per program is a more
accurate reflection of the participation
level. o

In Figure 1. the characteristics of the
youth participants in Employment-Related
Programs are présemed A.majority (73%)
of the youth were FEMALE. while 27%

were MALE.

In terms of ethnic characteristics. the
data indicate an almost equal percentage
of WHITE youth (49%) and BLACK
AFRO-AMERICAN (427%). other ethnic/
cultural groups are as follows: HISPANIC
(672): ORIENTAL/ASIAN ¢192). NA-
TIVE AMERICAN {1%). OTHER (1%).
In addition. the youth in employment-
related programs tended io reside primarily
in INNER CITY (40%) and URBAN (33%)
areas. Twenty-five percent of the youth
were reported living in SUBURBAN and
5¢z.in RURAL areas.

To what extent were youth with special
needs involved in the vouth employment
programs?

The respondents reported serving. a
sma]l pe,rcem,of,youth with special needs:
i.e.. LEARNING DISABLED (2%):
.. PHYSI-
("‘7r) and

CALLY HANDICAPPED
STATUS OFFENDERS (47).
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Aruitoxt provided by Eic:

Famxlx income data mdxwes that 19’7 of
the vouth lived in families with annnal in-
comes between $10.000 and $19.999. 7677
of the youth had families with annual in-
comes below $10.000 per vear. while 57

i1ad families with incomes above $20.000
annually.

Youth Served in Agency Supported and
CETA Supported Programs

Are the characteristics of the youth differ-
ent for those who were involved in pro-
grams supported by agzency budgers versus
programs supporled by CETA budgers?

Because of the relatively low number of
respondents for this cross tabulation. the
data are not presented: ie.. n for agency
budget was 22, while n for CETA was 25.

Youth Served b_v Major US. ﬁegions

What was the distribution of the vouth by
the four major geographic rezions?
North Central South
North East West

The dlstrlbutlon of the youth only
slightly parallels the distribution of Tespon-
dents by the four geographic regions. In
particular. 4377 of the vouth came from the
NORTH CENTRAL fegion 257 came
from: the NORTH EAST region. 177 came
from the SOUTH and 157 from the WEST:
Even though the percentage of youth for
the NORTH CENTRAL was greater than
the percentage of respondents for the
NORTH CENTRAL: the pattern is very
sirzilar; i.e.. the NORTH CENTRAL arnd
NORTH EAST have the greatest number
of youth. while the SOUTH and WEST
have the fewest. The median number of
youth across the four geograph:c regions
was 72 youth per program in the NORTH
CENTRAL: 55 youth per program in the
WEST. 50 vouth per program in the
SOUTH and 48 vouth per program in the
NORTH EAST. The U.S. Regions are de-
fined in Appendix B.

Was the YWCA responsive to the ethnic
distribution of the youth by the major geo-
graphic regions?

It appears clear that the YWCA s re-
sponsive to the ethnic distribution of the
youth of the United States: Specifically. the
WEST had the greatest percentage of
youth of NATIVE AMERICAN extraction
with three percent of the total youth popu-
lation. The percentage ‘of NATIVE
AMERICANS in the NORTH EAST.
NORTH CENTRAL and SOUTH was less
than 17%. In the SOUTH. NORTH CEN-
TRAL and NORTH EAST. where the gen-

eral dxstrxb.mon of BL-\C}\/ AFRO-
AMERICA*S is greater than in the WEST:
the distfuution of youth per program of
BLACK/AFRO-AMERICAN origin is
also greater than in the WEST. In particu-
lar. the percent of BLACK/AFRO-
AMERICAN by ihe four geographic. re-
gions is as follows: 55% in the SOUTH.
477 in the NORTH CENTRAL. 39 in
the NORTH EAST and 177 in the WEST.

in the WEST the same trend appears to
be true for HISPANIC. ORIENTAL/
ASIAN and WHITE youth: i.e.. for HIS-
PANICS the percentage of youth. per pro-
gram was 147 in the WEST. 1377 in the
SOUTH.. 57 in the NORTH EAST. and
277 in the NORTH CENTRAL. For
ORIENTAL/ASIAN vouth the distribu-
tion was 577 in the WEST. 27/ in _the
NORTH CENTRAL and less than 1 in
both the SOUTH and NORTH EAST. For
WHITE vouth the distribution was 597 in
the WEST: 5577 in.the NORTH EAST. 5077
in the NORTH CENTRAL and 3177 in the
SOUTH:

Youth Employment Program 's' 19751978 _
The information presemed in this secnon

represents data about the respondent’s
Youth Employmient Programs. Information

about 1978 programs is presented first and.
when important. comparisons with 1975—
1977 programs 4ré made.

A total of 419 separate and distinct youth
emplovment related programs was offered
in 1978. As of June 1979. 283 of these pro-
gram services were still being offered to
vouth: Of the total reported. 151 operatzd
only during the summer. The meéan number
of programs offered was two per respon-
dent: the median was also two.

For the 1975~1977 period. the respon-
dents reported providing a total of 427
employment-related programs for youth.
Summer-only programs comprised 4877 of
the total. By comparing the number of pro-
grams offered between 1975 and 1977 (427)
with those offered in 1978 (419). it_can be
seéen that the number of programs offered in
1978 alore approached the number offered
during the previous three-year period.
constituting a_rather dramatic increase in
the availability of youth employment
programs.

t‘_}‘ i
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_In addition. it should be noted that over
the past four vears there his been 2 steady
increase in the number of emp]oxmem-
related programs for vouth. In 1975, 116
respondents reported expending mone\ on
such programs. the number increased to
127 in 1976: i3% in 177 and 168 in 1578:
1978 demonstrated the most dramatic in-
crease:

Tvpes of Programs Offered

W ‘hattypes of programs were ulfered tothe
\(lllIlI

_ The data presemed,xfn fmgre 7sﬁhrou the
types of emplovment-related programs
that have been offered by respondents over
the past four vears. The data are highly
consistent between 1975~1977 and 1978
and indicate that the agency basically em-
phasizzd the same program areas in 1978 as
it did between 1975-1977. The most fre-
gnently offered programs were PAID or
UNPAID WORK EXPERIENCE. JOB
TRAINING and CAREER AWARE-
NESS/EDUCATION. Other areas em-
phasized to a lesser degree were JOB
PREPARATION: LIFE SKILLS MAN-
AGEMENT. VOCATIONAL JOB
COUNSELING: SUPPORTIVE SER-
VICES and ASSISTANCE IN MAKING
THE TRANSITION FROM SCHOOLTO
WORK. Infrequently emphasized areas
were TUTORING AND PREPARATION
FOR EMPLOYMENT-RELATED
EXAMS and TRANSPORTATION
ASSISTANCE.

Employment Programs for Inner Cit.
Urban. Suburban and Rural Youth

Did the youth employment programs em-
phasize different program content depend-
ing upon the geographic area sesved?
The data reveal that programs for pre-
dommdtely INNER CITY youth (defineu
as 5177 of the youth participating in the pro-
grams who come from this geographic area)

emphasized mainly PAID WORK EX-
PERIENCE. JOB TRAINING. UNPAID
WORK. EXPERIENCE and CAREER
-AWARENESS/EDUCATION. This pat-
tern is almost identical for programs for pre-
dominately SUBURBAN and URBAN
youth. Programs for predominately
RURAL vouth were so infrequent that the
data are not presented in this cross tabula-
tion: The total number of respondents who
had programs for predominately RURAL
youth was six.
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Figure 2 -Twpes of Emplowment-Rdated Programs

Offered in 1975—1977 and in 1978

<smres i Ma ng
nrarsmonfromsmoolrovv«k

Trans s

Tutoring & Préparation for
Empioyment-Related Exams

Ui Work Expenience

Paid Work Experience

TiA- 1975-1977 (n = 157)

- 1978 (n = 168)

bgLszor Us: Regions

What was the populanon distribution of the
respondents by the major U.S. regions?

North Central Sonuth
North East West
_ For those respondents with youth em-
ploymant programs in 1978. their geo-
graphic distribution was as follows:

33%¢ were in the NORTH CENTRAL

307 were in the NORTH EAST

207 were in the SOUTH

16% were in the WEST

Itis clear that the majority of respondcnts
were from the NORTH CENTRAL and
NORTH EAST regions. The SOUTH, with
20%. and the WEST, with 167 have the
least number of respondents. The U.S. Re-

lznons are defined in Appendix B.
(S

CET5. Programs e
What was the dlsmbunqn of CETA pro-

grams by the fourgeogmphxc regions?_
The data reveal that 337 of the CETA
programs were located in the NORTH
CENTRAL, 32% in the NORTH EAST.
18% in the WEST and 17% in the SOUTH:
There appears to be a paralle]l between the
pcrcenr.age of respordents by the four re-
gions and the percent of CETA programs
by the four regions. Basically. the majority
of CETA programs are located in the
NORTH CENTRAL and NORTH EAST
regions. while the fewest number of CETA
programs are located in the SOUTH and
WEST. Interestingly, the WEST had 1%
more CETA programs._than the SOUTH.
even though the SOUTH had a greater per-
centage of respondents than the WEST.

Youth Emplovment Programs Supported
by Agency Budgets ard CETA Budgets
What rvpes of vouth emplovment programs
were supported by agency and CETA bud-
gers in 19787

Because of the relam elv jp}v numbcr of
respondents for this cross. tabulation. the
datz are not presented: i.e.. r for the
agency budget was 25, while n for CETA

was 22 ‘7‘7

Funding for Youth Employment Programs
"'able 2 prescnts data regardmg the propor-
tion of money expended by the respon-
dents for 1978 employment-related pro-

grams according to the source of funding.

Because arespondent could have had more
than cne source of funding for its
employment-related programs, the per-
centages total more than 100%.

The data clearly indicate that the primary
source of funding was the AGENCIES®
OWN BUDGETS. Sixty percent of the re-
spondents indicated that their OWN
BUDGET supported their youth-em-
ployment programs, while the next most
frequently indicated source (54%) was
CETA (TITLE II, III or IV). Other than the
above two catcgoncs of funding sources,
the remaining categories were infrequently
checked by the respondents: Only 11% of
the_momies came each from a. UNITED
WAY (SPECIAL GRANT) and CORPO-
RATIONS; 6% from_the LOCAL BUSI-
NESS COMMUNITY, 8% each from
STATE & CITY FUNDS and PRIVATE
FOUNDATIONS, 7% each from CIVIC/
SERVICE CLUBS. Less than 5% of

the rcspondents mdxcated mh of the fol-

L:E:A:A:; TITLE XX and HEW sourccs
Seven percent of the respondents listed an
OTHER source. In general. these data re-
flect a diversified but low-level funding pat-
tern by the member affiliates for youth
employment programs.
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Table 3 represents the ﬁmn'c prwrammmg
emphases for afl respondents planning 10
have employment-related programs for
youth m the next twelve months. The pat-
tern s similar 10 the emphas=s placed on
the programming for youth employment
progmmssecnmthcprevxousfourym

have programs will e has:ze both PAID
and UNPAID WORK EXPERIENCES
and CAREER AWAREVESS/EDUCA-
clude LIFE SKILLS MANAGEMENT
JOB PREPARATION, IOB TRAINING
and SUPPORTIVE SERVICES.

Sources of Funds

As can be seen in Table 4; a large percent-
age (57%) of the respondents plan 1o seek
monies from CETA (TITLE II, Il or IV)
for future employment-related g programs.
This emphasis upon seeking CETA mories
is consistent with previous (1978) efforts of
the respondents. When compared with the
1978 funding pattern, the respondents indi-
ca(edthatthercwillbcmc'&sedeﬂ'onto
obtain monies from all funding sources,
with the greatest effort directed toward ob-
taining financial support from UNITED
WAY, PRIVATE FOUNDATIONS,
CIVIC/SERVICE CLUBS and LOCAL

BUSINESS COMMUNFI'Y Other than

ing. momes from NON-GOVERN-
MENTAL sources.
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Snited Neichborhood Centers of A .

United \ezghborhood Centers of Ag:cna
was orgamzed in 1931 by Jane Addams and
other pxoneer teaders of the settlement
moverment in the United States. It was then
known as_the National Federzation of Set-
tUements. ° The aim of the orgarization is 10
jmprove the quality of life at the neighbor-
hood level.

Settlements and neighborhood. centers
believe that the neighborhood is the living
cell in the life of a city: The neighborhood is
where children are born and reared. where
family life is nurtured. Netghborhood con-
ditions. therefore, have a direct bearing on
the values and behavior patterns of
neighbortiood residents. Settlements and
neighborhiood residents enhance the de-
velopment of individuals and families for a
full and productive life.

UNCAisa volunta:y nonproﬁt agencv
with 140 member agencies. which operate
360 centers in 80 cities and 30 states. Our
member agencies are located in poor com-
munities where problems are most severe
and where help is most needed. We're try-
ing to even the odds for people who don’t
normally get an even break:

UNCA seeks to achieve its goals through
a variely of supportivé programs to local
settiements and neighborhood centers.
Local agencies provide direct services to
inner city residents. _UNCA services_to
local agencies include but are not limited to
the following:

- National Representalxon
- Technical Assistance

- Accreditation Service

- Conferences

- Training

+ Program Dc\elopment
- Information

RIC
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Resalts of The Youth Empioyment
am Survey —
United Netghborhood Centers of America

Sample Size 2nd Return Rate

A total of 114 corporate units was sur-
veved. The total response for Phase [ & 11
was 58:i.e.. 51%% return of the total surveys
mailed.

éroés ’l'abn!alion -

To add depth 0 the Youth Employment
Survey resilts, severdl cross tabulations
were performed on the data. In order for
cross tabulations to have meaning. they
rmiist be based upon a relatively. large sam-
ple of suney respondents. 12 the cases of
the United Neighborhood Centers of
America. the number of respondents for
each cross tabulation was :00 small to
allow meaningful interpretation. A criter-
ion was established that the cross tabula-
tion response. rate must be at least 25% of
the total number of respondents.
For the United \Iexghborhood Centers of
America. there were no cross tabulations
that reached this criterion. Ther=fore. the
findings for the following <..;cci> are not
presented: )
Youth Served in Agency Supported and
CETA Supported Programs

Youth Served by Major U.S. Regions

Employment Programs for INNER
CITY._ URBAN. SUBURBAN and
RURAL Youth

Employment Programs by Major U.S.
Regions _

Employmem Programs Supported by
Agency Budgets and CETA Budgets.

Youth

Youth Served

The United \'1ghborhood Centers of
America offer a wide range of services to
youth. In order to identify the geographic
area served by the organization and the
geographic sources for the youth recruited
for all programs and services. the following
question was asked:

Please tell us what percent of the youth,
which your agency serves. reside in the
following areas: Inner City, Urbur.
Suburban and Rural?

There was no working definition for the
hsted _geographic areas. so Ieiphes were
subject 10 individual interpretations. Tatle
1 presents the percentage of - juth Served
by the respondents across the. four geo-
~aphic areas. The responses clearly indi-
cate that the mapr recruitment and service
efforts are in the INNER CITY areas

(87%).

&onth Served in Emplovment -Related
Programs :

Tbe respondean rcported that a total of
14.669 youth pamapmed in 2 wide variety
of employment-related programs during
1978 This participation represents 2 mean
of 319 youth per program: however. the
median of 76 youth per program is a more
accurate reflection of the participation
level. o

In Figure 1. the characteristics of the
youth participants in_1978 employment
programs are presented: A majority (51%)
of the youth were MALE. while (39%)
were FEMALE.

In terms of ethnic characteristics. the
data indicate that the youth were evenly
divided between BLACK/AFRO-
AMERICAN (429%) and WHITE (42%).
The proportior of other._ ethnic/cuitural
groups is as follows: HISPANIC (9%).
ORIENTAL/ASIAN (1%). NATIVE
AMERICAN (7%). OTHER (1%). In addi-
tion. the youth in employment-related pro-
grams _tended to reside primarily in the
INNER CITY (59%) with smaller percent-
ages of rwem residing in URBAN areas
(15%). SUBURBAN areas (7%) and
RURAL areas (18%):

To what extent were xoutl' nlth special
needs involved in the vouth employment
programs?
~ The reSpongegt§ reponed servmg a
small percent of special needs youth: i.e.,
LEARNING DISABLED (3%). YOU‘I'H
OFFENDERS (5%). STATUS OFFEND-
ERS (3%), PHYSICALLY HANDI-
CAPPED (1%):

Family income data revealed that 12% of
the youth lived in families with annual
incomes. between $10:000 and $19.999,
83% of the youth had families with annual
incomes below $10.000 per year. while 5%
had families with incomes above $20.000
annually.
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Figure 1 — Characteristics of the Participants

mtheYoutthmentProggnsm 1978

| Percer2 of Youth Served

1%

$10,000-19.999 . -

$20.000-29.999 5%
$30.000-Above

01%

P" _

Youth Employment Programs 1975- 1978

The information presented in this section
represents data about the respondent’s
Youth Employment Programs. Informa-

and. when important. comparisons with
1975-1977 programs are made:

_A total of 195 separate and distinct youth
employment-related programs was offered
in 1978. As of June 1979. 160 of these pro-
gram services weére still being offeréd to
youth. Of the total reported. 72 operated
only during the summer. The mean number
of programs offered was four per respon-
deat. however, the median was three.

For the 1975-1977 period. the respon-
dents reportéd providing a total of 159
employment-related programs for youth.
Summer-only programs comprised 45% of
the total. By comparing the number of pro-
grams offered between 1975 and 1977 (159)
with those offered in 1978 (195); it can be
seen that the number of programs offered
in 1978 alone approached the nurmber of-
fered during the previous three-vear
period, constituting a rather dramatic in-
crease in the availability of youth employ-
ment programs.
programs..

_In addition. |t should bc noted that over
the past four years there has beena steady
increase in the number of employment-
related programs for youth. In 1975, 32 re-
spondents reported expending money on
such programs. the number increased to 43
in 1976, 46 in 1977 and 54 in_1978: 1978
demonstrated the most dramatic increase.

oy
0o

Whaln pes of prcgrams were offered fothe
vouth?

_The gigxa gresemed in Fij igure 2 show the
tvpes of empiovment-relazed programs
that have been offered by respondenis over
the past four years. Thcdazaarchxghly
consistent between 1975-1977 and 1578
and indicate that the agency basically em-

phasized the same program areas in 1978 as
it did between 1975=1977. The most fre-

queatly offered programs were PAID
WORK EXPERIENCE. SUPPORTIVE
SERVICES; JOB PREPARATION, JOB
TRAINING, CAREER AWARENESS/
EDUCATION and VOCATIONAL JOB
COUNSELING. Other areas emphasized
to a lesser degree were TUTORING. AS-
SISTANCE IN MAKING THE TRANSI-
TICN FROM SCHOOL TO WORK
and UNPAID WORK EXPERIENCE:
Infrequently emphasized areas were
TUTORING AND PREPARATION FOR
EMPLOYMENT-RELATED EXAMS:
TRANSPORTATION ASSISTANCE and
LIFE SKILLS MANAGEMENT:

F;ﬂaiﬁgfil’_owmhﬁfEmﬁiplohﬁvmmw t Programs

Table 2 prcsents data rcga.rmng the propor-
tion of money expended by the respon-
deats for 1978 employment-related pro-
grams according 1o the source of funding:
Because arespondent could have had more
than one source of funding for its
employment-related programs, the per-
centages total more than 100%2.
The data clearly indicale that the primary
source of funding was the AGENCIES®
OWN BUDGETS: Seventy percent of the
respondents indicated that their OWN
BUDGET supported their youth-
empioyment programs, while the next most
frequently indicatéd source (53%) was
CETA (TITLE 11, 111 or IV). Other than the
above two categories of funding sources.
the remaining categories were infrequently




UNCA Figure 2 — Tyvpes of Employment-Related Programs
_ Offeredin 1975-1977and m 1978

ST 1975-1977 (n = 49)

] ié%é (n=54)

)
)

checked bv the rcspondenrs Onlv 17¢¢
from STATE FUNDS: 15% from
L.E.A_A.: 115¢ of the monies came from a
UNITED WAY (SPECIAL GRANT].
117 from CITY FUNDS. 9% from TITLE
XX. 8% from the LOCAL BUSINESS
COMMUNITY and 8% from PRIVATE
FOUNDATIONS. Less than 7% of the re-
spondeits indicated each of the following
sources of money: CIVIC/SERVICE
CLUBS. COUNTY. HEW. CORPORA-
TIONS or CORPORATE FOUNDA-
TIONS. Five percent of the responde..s
listed an OTHER source. In generai; these
data reflect a diversified but low-level fuii-
ing pattern by the member affiliates for

vouth employment programs.

Future Program Plans _

Table 3 represents the future progmmmmg
emph:ses for all rcspondcms planning to

youth in the next twelve months: The pat-
tern is similar to the emphases placed on
the progra.mm.ng for youth employment
programs seen ia the previous four years.
In essence. the respondents who plan to
have programs will emphasize PAID and
UNPAID WORK EXPERIENCES.
CAREER. AWARENESS/EDUCATION;
JOB PREPARATION. SUPPORTIVE
SERVICES. and VOCATIONAL JOB
COUNSELING. Other areas of emphasis
will include ASSISTANCE IN MAKING
THE TRANSITION FROM SCHOOL TO
WORK. TUTORING and JOB PLACE-
MENT.

Sources oi‘i?unL o

As can be Seen in Table 3. 2 large percent-

age (795%) of the respondents plan 1o seek
monies from CETA (TITLE II. Il or IV)
for future employment- -related programs.

This emphasis upon seeking CETA monies
is consistent with previous (1978) efforts of
the respondents. When compared with the
1978 fundine patterm. the respondents indi-
cated that taere will be increased effort to
obtain monies_from all fundmg sources.

with the greatest increase in _obtaining fi-
nancial support from PRIVATE FOUND-
ATIONS. UNITED WAY (SPECIAL
GRANT). _L.E.A.A. and the LOCAL

BUSINESS COMMUNITY.
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‘l'ablel-Youﬂ!ServedvallAgenchmgrams.
__Respondent’s Identification of Service by Geographic Areas

Pu'cun of Rspondems
AR
el . _ L o - - ] Respon-
— - .- - ARCYS BCA -BSA CF 4H FHA GCA GSUSA UNCA YMCA YWCA dents
No Youth 419 400 6% 535 795 88% 645  60% 13% 53% @ 48% 55%
1250 §2% 1T 535 3%: 21% 0 13% 40% 7%  38% P% 3%
51-1005% 7%  43% 4% 8% 0%z 125 2% 1%  80% 9%  20% 145
Urban ,_ -
No Youth 39%  a5% 7% 31% S0%  T7% @ 39%  35% ___70% . 38% _ 360 __ 39%__
1-50% 49%  38%  68%  465%  42% 1%z IS¢, 48%  17%  adc: 376 43¢
51-100% 13% 17% 105 2% 8% 1% 36% 18% 13%  20%  27% . 18%
_ NoYomth  30%  S6% 3% A% 8% 7% 559 39%  85%  38%  45% 4%
. 1-50% S6: . 33% - 54% - 30%  35% 12%  33% 0% 13 38% 435 38%
_51-100%13%  10%  13% - 29%  17% 120: 125 0% 2% 5% 14% 18%
No Youth S9%  62% 16 27% 4%  53%  705%  35%c Sa%  31%  67%  Al%
1=507 4192 33%¢  S55%: 657 C46% 12% 28% 62% %  S3% 320  46%¢
51-100% 0% 6% 307 8  40%  35% 2% 13% 2% 10% 1% 13%

programs. Fgum are percent of respondents and should be read. for example: 495 of the respon:lcnrs from the ARC-YS
indicated thar 1-505% of the youth served reside in thé Urbian Area

or
43% of all respondents indicated that 1-507% of the youth served reside in the Urban Area.

Table 2— Funding Sources for Employment-Related

Funding Sources ARC:YS BCA BSA CF 4H FHAA GCA GSUSA UNCA YMCA YWCA
Agency Budget S4%  66%  80%  SOC: 480t 290 S5  68%  10%  67%  60%

CETA(WITLEILIMorIV) 33% 6% 25% 25% 33%  29% 61% 24%  54% 64% 5%
United Way (Special Grant) % 9% 1% 9% 4% S  15% 9% 1% 1% 1%

Local Business Community 27 8¢ 13% 4% 12% 17% 17% 4% 8% 15% 6%
Civic/Service Cluts 3% 6% 1% 4% 3% 5%  13% 5% __ 0% . 9% 7% _
Private Foundations 2% 7% 9% 1% 6% 0% 14% 6% 8% % 8%
Corporations or . - o 7 77
Corporate Foundations 0 2% 107 2% 6% 0% 6%t 27 4% 2% 11%
State Funds . L o L o B L L o
{Noti CETA or TITLE XX) _0% 9% 20 1% 13% 8% - 6% 4% 17% 10% 8%
County Funds 7 ) B ] )
(Non CETA or TITLE XX) 2% 3% 3% 0% 15% 0%z 6% 0% 7% _T% 5% _
City Funds . : ) , B
(Non CETA or TITLE XX) 7% 6% X 5% 3% 12% 9% 4% 119 12% 87
L.E.A.A. 2% 8% 2% 1% 0% 0% 1% 17 15¢¢ 8% 4%
TITLE XX 2% 4% 2% 2% 0% 5% 3% 207 9% 10% 4%
HEW 3% 2% 0% 0% 2% 4% 3% 1%____ 2% 8% 0%
Other 16% 6% 6% 10% 3% 6% 147 6% 5% o7 7%
N 3
[P e
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N Awsresess Skills -Job - Jeb - 2o amd Exars.. _ Werk Work Seppuertive Job Job Trane-

_ Agencies Educatien  Managrmrnt Coussel  Prips Werk P s Cxperince Experience Services  Traiming  Placememt porttion — Ofher
ARC-Y S0 26% 9 306 2%  — 635  360c 34% 3% 60¢ 7% 10%
BCA S0r | 2% 35%  47% 2 33%. 25%  60:  63% X 3%  38% 65¢ 6%
BSA 576 355  27%  31% 2% 1% 37% 5% 109 25% 4% 2 13%
CF 3657 135 6% 13% 9 2% 33% 260 % 18% 5% 1% 65¢
+H 607 315 9 23% 126 3G 2% 2% 8% 145 — A% 2%
CHA 70%¢ 445 S22 61t 48T e 4% 615 265 S2% 8% 9 13%
GCA 79 61%¢ 40 4802 31  26% 65%  70% 8% S1%  30% 19% 8%

~ GSUSA 3%  31% 8 27 1% = 8%  37%  1a% 3% 3% 2% 6%

TUNCA 6% 8% % 6% 2% S0% 4% T6% 0% 45% - S0%  11% . 0%

_YMCA 19% 11%  14%  25% 206 105 317 63% 1% 30%  21% _ 4% 4%

TYWCA . S2¢ 33% 250 3a% 260 15% 459 54% 30% 320 — 24% 4% 7%

Table 4—Future Funding Plans R R

__Fuonding Soarces ARC.YS BCA BSA CF 4H FHA GCA GSUSA UNCA YMCA YWCA

_ CETA{TITLE Il. MlorlV)_ 33% 67% 33% 250 27% 30°¢ 65% 23% - T9% —63% 57%
Local Business

Community a5 %6 3% 100 - 18% - 35% 5%  1a%  17% 16 12%
Civic/Service Clubs o2 e o%%r 129 19%  13%  M% 15% . %%  13%  13%
__Private Foundations 109 20 2% 10% 1% 0%  26% _14%  31% 1% 18%
—_Corporate Foundations 177 11% 197 5% 6% 0 13% - 7% oz 9% 5%
United Way (Special Grant) 6%  23% 13% 1057 5% 9%  20% 13% 260 13% _18%
State Funds B . . , .
(Non CETA or TITLE XX) 17 7% 200 1% 14% 35% - 10% % 14%  10% 7%
County Funds ) . -
(NonCETAOr TITLEXX) .- 3% 117 2% 1%  30% % 14% 3% 5% 9% A%
City Funds = - , - . -
_{Non CETA or TITLE XX 67 117 2% 2% 7% 13- 8% 3% 14%. . 12% 6%
CTITLEXX 377 8% 3% 107 — a7z 3% 3% _10%  10% . 1%
HEW a7 6% 3% - 1% 13% 13% 1% - — 7% - 4% 4%
LEAA. 6% 15% 20 27 — 457 15%¢ 1% 22% 11% 8%
Vocational Rehabilitation i 3% 1% — 1% 13% 3% 1% 2% 2% 2% .
Other 1% 6% 24T 100 145 1757 67 135 17% 8% 10%
Q 60
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Appendix B— U.S. Regions

North Ezst . S
Maine 7 Connecticut
New Hampshire New York
Vermo New Jersey
Massachuseus Perasyivania
Rhode Island

North Central _ _ _ _
Ohio fowa
Indiana Missourt
Ilinois North Dakota
Michigan South Dzkota
W-~onsin Nebraska

Soath o _ _ _
Delaware Flonida
Maryland Kentucky
District of Columbia Tennessee
North Carolina Mississippi
South Carolina Arkansas
Georgia Louisiana
Oklahoma ~ Texas
West Virginia

West
Montana Nevada
Idaho Washington
Wyoming Oregon
Colorado California
New Mexico Alaska
Arizona Hawaii
Utah
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